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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DNR COLLEGE OF ENG NEERI NG AND

TECHNOLOGY
Name of the head of the Institution Dr GV. Raju
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

08816- 221237

Mobile no.

9440711775

Registered Email

dnrcet @nuai | . com

Alternate Email

princi pal dnrcet @nmai | . com

Address BALUSUMUDI , BH MAVARAM WEST GODAVARI
DI STRI CT, ANDHRA PRADESH, | NDI A

City/Town BHI MAVARAM

State/UT Andhra Pradesh

Pincode

534202




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr B. V.S VARMA

Phone no/Alternate Phone no.

08816221238

Mobile no.

9121214528

Registered Email

dnrcetnaacl@nuail . com

Alternate Email

princi pal dnrcet @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://dnrcet.org/ web/iqgac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://dnrcet. orqg/ web/acaden cs/academ
i c-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B++ 2. 77 2019 15- Nov- 2019 14- Nov- 2024
6. Date of Establishment of IQAC 04-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

awar eness program on
safety in construction

28- Dec- 2019 66




wor ks

crack the GATE

Vari ous approaches to 01- Cct - 2020 51

Aut omat i on

| ecture on PLC and 20- Dec- 2019 85

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t he Al CTElI STE
refresher
pr ogr ames

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution For Conducti ng Al CTE 2020 300000

6

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Ef fective content delivery using ICT Tools.

Facilitation and support to the students for their co-curricular activities.

Initiated the Industry-Institute Partnership Centre (II1PC) of the institute is a
dedi cated to pronote the close interaction of

the institute

Tinely subm ssion of AQAR to NAAC.

i ndustry and various departnents of




Participation in N RF.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To enhance the know edge in beyond the
syl | abus.

Know edge i n beyond the syllabus,
supported by the online NPTEL Courses.

To encourage all the faculty to take up
at | east one NPTEL online course per
year to enhance the technical know edge

11 faculty nenbers were successfully
conpl eted the NPTEL Courses in all the
progr anmes.

To conduct academc audit for all the

programres for each senester

The internal and external audit to all
the programmes was conducted during the
acadeni c year 2019-20.

Al utma Meet

Organi zed the Alumae neet for all UG

al umae.

To encouragi ng students to certificate
courses and val ue added courses

82 students attended certificate
courses and 175 students are attended
to val ue added cour ses.

To inpl enent Garnishing Tal ent program
for S.E. students.

It hel ps the students to inprove their
soft and communi cation skills,
personal ity and other skills.

To carry out English Language Training
Program

Weak student in English Language
i dentified and speci al sessions
conducted for vernacul ar nedi um
students and al so Di pl oma students.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng body 19- Nov- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 14- Nov- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020




Date of Submission

02- Mar - 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institution is Managing | nformation
System (M S) through ECAP software. The
data pertaining to faculty, staff and
students is made available in this
system The transparent comuni cation
is in place through this MS. Parents
can track the attendance and
performance of their ward, officials
can nonitor the class work,

organi zati on of training progrars,

wor kshops, etc. and other activities of
the coll ege. Students counselling and
guidance is possible in this system
The issue and return of the library
books can al so be done through this

M S. The details regarding the fee
paynents, dues can be read. The
followi ng are the Mi nnodul es
incorporating in this MS. 1. Admn 2.
Adm ssions, 3. Acadenics, 4.

Exam nations , 5. Enployee 6.
Correspondence The follow ng are the
Subnodul es incorporating in this MS.
1. Adnmn : Academ c Cal endar, College
Details, Diary, Holidays, News Events,
Circulars, Library Books, Leaves

H story 2. Admissions : Adnission

Regi ster, Circular, Library Books,
Leaves History 3. Academ cs : Absentees
Report, Acadeni c Register, Attendance
Report, Counselling, Current Tinme

Tabl e, Disciplinary Action, Faculty,
Internal Marks, Leaves, Lesson Pl an,
Proj ects, Resources, Students, Student
Profile, Syllabus Coverage, Teaching
Pl an, Teachi ng Schedule, etc. 4.

Exam nati ons : Exam nation Schedul e,

External, Internal, Invigilation
Charges, etc., 5. Enployee : Leave
Managenent, Payroll, Report, etc. 6.

Cor respondence : Conpl aint /
Suggestions, Greetings, |nbox, Parents
Addr ess, Parent Correspondence, Staff
list, Students List, etc.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




words

? Departnent cal endar of events is prepared well
comrencenent of the senester based on coll ege cal endar of events.
of the activities planned for the senester which includes interna
conduct of events |ike organizing guest

? Subject allotnent is done well in advance for the staff to prepare | esson
pl ans, course plan, soft and hard copies of the | ecture notes.
uni versity guidelines experinments are conduct ed.
adopts various Teaching & Learni ng met hodol ogies to create the best |earning
envi ronment for students. These nethodol ogi es include traditional
teaching, presentations and video | ectures (NPTEL).
students for their better perfornance.
current trends are done regularly fromthe industry persons.
are conducted for the slow | earners based on their

Industrial visits are conducted to reduce the gap between industry and
institute. ? Wrkshops, sem nars and guest

students to understand concepts beyond curricul um

| ectures,

wor k- shops,

i n advance before the

It consists

t est dates,

conferences etc.

? As per the
? The faculty of departnent

bl ack board
? Assignnents are given to
? Invited tal ks and senminars on the
? Renedi al cl asses
performance in exans . ?

| ectures are organized to help the

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of
Introduction
Ni | 03/ 02/ 2020
certificate
progranme on
Tot at
station
survey
Ni | 27/ 01/ 2020
certificate
Course on
STAAD PRO
Ni | 10/ 02/ 2020
Certificate
progranme on
E- Tabs
Ni | 22/ 07/ 2020

certificate
program on
Model i ng,
Si nul ati on
and | npl enen
tation using
MATLAB and
Si mul i nk

wor kshop Ni | 10/ 02/ 2020
on Energi ng
Trends in
VLSI Signa

Processi ng

Two week Ni | 30/ 12/ 2019
wor kshop on
El ectri cal

power

syst ens

Duration

12

12

14

Focus on employ
ability/entreprene

urship

Enpl oyabi
ity

Enpl oyabi

ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Skill
Development

Field work
skills were
devel oped

Desi gh
skills were
devel oped

Desi gh
skills were
devel oped

Techni cal
skills were
devel oped

Techni cal
skills were
devel oped

Techni cal
skills were
devel oped




A Two day Ni |
wor kshop on
Pr ogr ammabl e
| ogi cal
controllers
Ni |
certificate
program on
ANSYS
sof t war e

one week Ni |
wor kshop on
ROBCAD
Ni |
certificate
program on
Dat a Sci ence
Using R
Pr ogr amm ng
Ni |
certificate
program on
Advanced
Pyt hon

24/ 02/ 2020 02
26/ 08/ 2019 06
10/ 02/ 2020 06
09/ 09/ 2019 05
14/ 02/ 2020 05

Enpl oyabi | Desi gh
ity skills were
devel oped
Enpl oyabi | Desi gh
ity skills were
devel oped
Enpl oyabi | Techni cal
ity skills were
devel oped
Enpl oyabi | Techni cal
ity skills were
devel oped
Enpl oyabi | Techni cal
ity skills were
devel oped

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BTech CE, ME ECE, CSE EEE 10/ 06/ 2019
M ech SE, DECS, MD, CSE 16/ 09/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech CE, ME, ECE, CSE, EEE 10/ 06/ 2019
M ech ECE, CSE, CE, M 16/ 09/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1093

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I nt erpersonal skills

Trai ning on Aptitude 17/ 06/ 2019 35
and Reasoni ng
Trai ning on 15/ 07/ 2019 35




Trai ni ng on Leadership 12/ 08/ 2019 40
Qualities
Trai ni ng on Enoti onal 02/ 03/ 2020 35
intelligence
Trai ning on 16/ 03/ 2020 35
Communi cation skills

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech ClviL 150
BTech EEE 50
BTech MECH 100
BTech ECE 150
BTech CSE 100
M ech Cl VI L 5
M ech CSE 3
M ech ECE 3
M ech VECH 1
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At the end of first nmonth of each senester, feedback is collected from students
by HOD. The coll ected feedback is summari zed and the consolidated report is
sent to Principal. The faculty with average and poor feedback are counselled by
Principal in the presence of HOD. After the conpletion of I md exam once
again the online feedback is collected. The collected feedback is sunmarized
and a consolidated report is prepared by feedback coordinator and subnitted to
HOD. Based on the report of HOD, Principal will take the necessary action to
solve the issues. The feedback from outgoing students also is taken and a
consolidation report is prepared by feedback coordinator. The report is sent to
Princi pal and Managenent. The points and suggestions given by the outgoing
students are taken into consideration and effort is put to inplenent the points
suggested by the students. For the effective inplenentation of the Acadenic
system the follow ng feedback nethods are ad opted. Direct Feedback from
Students: Each Section of the departnent has a C ass Commttee consisting of
students, class teacher and HOD. Students are invited to express their views on
various subj ects, pedagogical nethods and acadeni c environnent of the




departnent. Interactive Feedback: Principal and HOD i nteract with students
directly in the absence of teachers for unbiased feedback covering perfornmance
of teachers, coverage of syllabus etc. Online Feedback: The consoli dated
feedback of all subjects is collected online and anal ysed by HOD.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech ENG NEERI NG & 540 400 365
TECHNOLOGY
M ech ENG NEERI NG & 72 50 29
TECHNOLOGY
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1337 68 75 7 26

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
108 108 6 11 3 3

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has well established mentoring system for all round development of students. From the date of

joining the institution, the students are monitored on regular basis to excel in Academic Curricular, Co curricular

and Extra Curricular activities. A group of 15 to 20 students are allotted a faculty counselor to personally monitor

allround development of the students. The counselors inform the attendance details and academic performance

of the students to their parents, weekly once. Also faculty member counsel the students monthly once and guide
them on various academic and curricular aspects. The progress report of the students is sent to the parents
through letters after each mid exam and after the announcement of University results. Aptitude training and

Communication training are provided by the department for the professional development of students. Various

cocurricular and extracurricular activities are conducted every week under Department’s students Association

and Professional association Chapters

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1337 108

1:12




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

108

108

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020 D D D SURI BABU NATI ONAL AWARD
FOR | MPACT CREATORS
I N ENG NEERI NG
EDUCATI ON I N
COVMEMORATI ON OR
150t h BI RTH
ANNI VERSARY
CELEBRATI ONS OF

MAHATMA GANDHI

Associ at e
Pr of essor

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end

examination

Programme Name Programme Code Semester/ year

BTech 8/ 4 01/ 08/ 2020 25/ 10/ 2020
01, 02, 03, 04, 05
M ech 87, 15, 38, 58 4/ 2 20/ 07/ 2020 20/ 08/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As an affiliated institution of JNTUK, evaluation nornms of the university are
foll owed. The university has adopted major reformin eval uation by introducing
credit based grading systemfromthe acadenm c year 2016-7 and the institute has
adopted the same. The College has its own system of continuous internal
eval uation of the students within the frame work of university regul ations.
There is a two stage process at the institution [evel for continuous eval uation
of students: Formative Assessnent and Summative Assessnment. Formative
Assessnent: ¢ The | QAC mandates the teachers to use classroomtests for the
eval uati on of students. ¢« The Coll ege has the practice of conducting Question-
Answer sessions to understand the learning | evels of students and eval uate the
concept clarity. ¢ Student Sem nars to assess presentation skills and ability
to participate ¢ Assignnments for each unit. Summative Assessnent: Continuous
assessnent in theory subjects: As per the JNTUK regul ations, two internal md-
term exam nations will be conducted. As per R16 regul ation, the better
performance will carry 80 and other one carries 20 of weight age in the total
25 marks allotted for internal tests. As per R19 regulation, the total 25 narks
allotted for internal tests. Continuous assessnment in practical subjects: As




per R16 regul ation, There shall be a continuous evaluation during the senester
for 25 sectional marks and 50 end-exam nation marks. Qut of the 25 marks for
internal, day-to-day work in the |aboratory shall be evaluated for 15 marks and
i nternal exam nation for practical shall be evaluated for 10 marks conducted by
the concerned | aboratory teacher. As per R19 regulation, There shall be a
continuous eval uation during the senester for 20 sectional marks and 30 end-
exam nation marks. Qut of the 20 marks for internal, day-to-day work in the
| aboratory shall be evaluated for 10 nmarks and internal exam nation for
practical shall be evaluated for 10 marks conducted by the concerned | aboratory
teacher. Continuous assessnent in projects: As part of the internal assessnent
of projects which are done in IV year, college follows the foll ow ng franeworKk.
e Project Review Committee (PRC) is fornmed for every departnent consisting of
Head of the Departnment, Project In charge and two senior faculty nenbers to
identify the projects. ¢ Students are formed into groups of 4 or 5. The groups
collect the literature on a topic and review the literature and submt the
title with objective, plan of action for title approval to PRC. ¢ Project
Revi ew Conmittee assesses and approves projects for each group. After obtaining
the approval of the PRC the groups are allotted with a faculty nenber as a
Guide for the project and can start the Project work. ¢ Review neetings are
conducted for the continuous assessment in project. Reviewl covers abstract and
bl ock diagram Review 2 covers inplenentation and Review 3 covers final results
with code. The Institution scrupulously follows the norns set by the University
for conducting the internal and external exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academic calendar will be issued by the Affiliating University JNTUK, which
has to be followed neticulously. ¢ The Principal and the HODs, together in
consultation with faculty, prepare the acadenic and exam nation cal endar, based
on the university cal endar incorporating curriculum co-curricular,
extracurricular activities. o Each departnent has its own cal endar, which
strictly follows the university cal endar. Each nenber of faculty plans his/her
| essons in conpliance with the university academn c cal endar. ¢ Acadenic
activities of the institute are scheduled in the academ c planner in tune with
uni versity academ c cal endar at the beginning of each academic year. It is
mandat ory for students / faculty to strictly adhere to the academ ¢ cal endar
for completion of academic activities. o The acadenmi c year shall be divided
into two senesters. The Senester that begins in June shall be called as odd
senester and the senester that begins in Decenber is known as even senester. e
The total duration of the each Senester shall include registration, teaching
conti nuous internal evaluation, tests, end of senester exam nation, eval uation
result declaration and vacation. ¢ First mdterm exanination shall be conducted
for the first 3 units of syllabus second m dterm exani nati ons shall be
conducted for the remaining 3 units as per the dates specified by the
university. ¢ The internal exam nations for practical sessions will be
conduct ed before the end theory exam nations as per the schedul e given by the
uni versity. ¢ The end exam nation shall be conducted as per the tinetable fixed
by the university. ¢ College should upload the internal marks of theory
subj ects, lab work, mni project, technical seninar, conprehensive viva and
mai n project in the stipulated tinme given by University. Hence being an
affiliated college, it adheres to the academ c cal endar deci ded by the
uni versity.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dnrcet. org/ web/cos-and- pos/




2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
58 M ech CSE 8 5 75
38 M ech DECS 2 2 100
15 M ech MACHI NE 4 2 50
DESI GN
87 M ech STRUCTURES 6 6 100
05 BTech CSE 92 55 59.78
04 BTech ECE 90 61 67.78
03 BTech VE 58 36 62. 07
02 BTech EEE 34 21 61.76
01 BTech CE 49 38 77.55
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://dnrcet. org/ web/ w-cont ent/ upl oads/ 2021/ 01/ St udent - Sati sf acti on-

Sur vey. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 18 Al CTE/ | STE 300000 0
( Specify)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

W rel ess Technol ogi es

A One day seminar on * VE 21/ 12/ 2019
Basics of Finite El enment
Met hods”
Intell ectual Property BSH 15/ 02/ 2020
Cultural heritagy in
digital world
A One day workshop on *“ VE 11/ 02/ 2020
3-D printing”
One day Seninar on 5G ECE 27/ 06/ 2019




Career Qpportunities for
Mechani cal Engi neering
st udent s”

Two day wor kshop on PCB ECE 13/ 09/ 2019
Desi gn
Two day wor kshop on ECE 11/ 03/ 2020
Emerging Trends in
Optical Comuni cation
Systens and Net wor ks
A Three Day Wrkshop On * CSE 21/ 07/ 2019
Pyt hon Programi ng and
its Applications”
A Two Day Workshop On “ CSE 16/ 12/ 2019
I ndustrial Oiented
Programming with C
A Three Day Wrkshop On CSE 19/ 12/ 2019
“Mobil e Application
Devel opnent Usi ng
Andr oi d”
A Three Day Wrkshop on CSE 24/ 02/ 2020
“DATA SCI ENCE”
Strategi es For IPR BSH 20/ 08/ 2019
Pl agari sm
Sem nar on “Bul di ng ClVIL 29/ 02/ 2020
I nformati on Model | i ng-
its inportance”
A three day workshop on ClVIL 26/ 02/ 2020
RI VI T ARCH TECTURE
A one day sem nar on EEE 13/ 08/ 2019
artificial intelligence
A two day workshop on EEE 30/ 12/ 2019
el ectrical power systens
A two day workshop on plc EEE 24/ 02/ 2020
A One day seminar on * VE 24/ 06/ 2020
Nat ural Fibers Synthetic
Fi bers”
A One day seminar on “ VE 02/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award Category

UTHANMA
ACHARYA
PURASKAR

Sur i Babu

M. DDD

| MPACT

10/ 02/ 2019 Nat i onal
Award for
| npact Creators
i n Engi neering
Education in
Conmmenor at i on
or 150th Birth
anni versary
Cel ebrati ons of
Mahat ma Gandh

BEST M. Y. Srinivas

SIRCRR

14/ 11/ 2019 FDP on




PERFORVER Engi neering col Bi onedi cal
| ege, El uru, A P. Si gnal
Pr ocessi ng
BEST PRQIECT V. NAGA GvIT 04/ 03/ 2020 Crcuit-X
BHAVANA Engi neeri ng
col | ege,
BHI MAVARAM A. P.
BEST CCDER V. NAGA GvIT 04/ 03/ 2020 Code
BHAVANA Engi neeri ng Debuggi ng
col | ege,
BHI MAVARAM A. P.
First Prize S. Tanooj Vi shnu 21/ 12/ 2019 | deat hon-
Kurmar Inistitute of T Overal |
echnol ogy, Bhi ma Chanpi onshi p
var am
BEST PRQIECT A. AJAY VARVA GAYATRI VI DYA 03/ 12/ 2020 ROBOTI CS
PARI SHAD
Col | ege
Engi neeri ng col
| ege, Vi sakhapat
nam , A. P.
CERTI FI CATI ON Dr . KVBSR JOURNAL OF 10/ 02/ 2020 JOURNAL OF
OF EXCELLENCE SUBRAHVANYAM SCI ENTI FI C SCI ENTI FI C
RESEARCH RESEARCH | N
RECOGNI TI ON OF
AN OUTSTANDI NG
CONTRI BUTI ON TO
THE QUALITY OF
THE JOURNAL
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nill Quality DNRCET Nill 02/ 01/ 2019
Awar eness Consul t ancy
Cel |
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

BSH

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Cl Vi L 2 Nill




I nt er nati onal

9 Ni Il

| nt er nati onal

ECE

4 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

ClVIL

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
M ni ng Dr.BVS I nt er nat 2019 16 1
Popul ar Var nma i onal M ddl esex
Crine Jour nal of Uni versity
Patterns Conputer A London(M d
in Spati al pplication dl esex
Dat abase Uni versity
Research R
eposi tory)
Powder M Dr. Md. Ah Jour nal 2020 0 JNTUK 0
etallurgic asan of
al Critical
Producti on Revi ews
of 316L
Stain | ess
st eel
based on
I njection
Moul di ng
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Experi nme R Ranya I nt er nat 2020 0 0 DNRCET
ntal works |Swet ha( 1st i onal
on Sel f aut hor) Journal of
compacti ng I nnovati ve
concrete Technol ogy
by Parti al and
repl acenen Expl ori ng
t of Rick Engi neerin
Husk Ash g
Wth
Subj ect ed
to Acid
attack




Experi me Dr. U I nt er nat 2020 0 0 DNRCET
ntal works Ranga i onal
on Sel f Raj u(3rd |Journal of
conpacti ng aut hor) I nnovati ve
concrete Technol ogy
by Parti al and
repl acenen Expl ori ng
t of Rick Engi neerin
Husk Ash g
Wth
Subj ect ed
to Acid
attack
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 Nill Nill Nill
papers

At t ended/ Sem 24 56 Nl Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/

Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
A Study on the BEST ECO PROTECT NSS ADVAI SORY 65
| mpact of CAMPAI GNERS COWM TTEE ADI KAVI
Sani tation Program NANNYA UNI VERSI TY
and Its Canpaign:
Wth Special
Ref erence to
Swachchh Bhar at
Abhi yan
Al DS AWARENESS APPRI Cl ATI ON NSS ADVAI SORY 78
PROGRAMVE CERTI FI CATE COWM TTEE ADI KAVI
NANNYA UNI VERSI TY
PULS PCLI O BEST MOTI VATNG GOVT HOSPI TAL 86
PROGRAMVE TEAM BHI MAVARAM
PLANTATI ON APPRI Cl ATI ON MUNI ClI PALI TY 96
PROGRAMMVI CERTI FI CATE BH MAVRAM
View File




3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such

activites

Number of students
participated in such

activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
WORKSHOP ELECTRI CAL CHI NVAYA 30/ 12/ 2019 11/ 01/ 2020 STUDENTS
POVER M CRO
SYSTEMS, TECHNOLOG ES
WORKSHOP CHI NVAYA 24/ 02/ 2020 25/ 02/ 2020 STUDENTS
PROGRAMVABLE M CRO
LCd C TECHNOLOG ES
CONTROLERS
WORKSHOP DATA MATCHWEL L 24/ 02/ 2020 26/ 02/ 2020 STUDENTS
SCl ENCE TECHNOLOGY
SOLOTI ONS
WORKSHOP RIVIT DESI GN 26/ 02/ 2020 28/ 02/ 2020 STUDENTS
ARCHI TECTURE LABS
SEM NAR BIM ITS DESI GN 29/ 02/ 2020 29/ 02/ 2020 STUDENTS
| MPORTANCE LABS
WORKSHOP PYTHON CA GN 21/ 07/ 2019 23/ 07/ 2019 STUDENTS
PROGRAMVAI N
G AND I TS
APPLI CATI ONS
ANDRO D
WORKSHCOP MOBI LE Ca G\ 19/12/ 2019 21/ 12/ 2019 STUDENTS
APPLI CATI ON
DEVELOPMENT
USI NG
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of




students/teachers
participated under MoUs
VI DAL NDT 13/ 11/ 2018 PRQIECTS, WORKSHOP 59
S, SEM NARS
APSSDC 18/ 11/ 2017 | NDUSTRI AL 61
TRAI NI NG,
| NTERNSHI PS
YUCAN 22/ 01/ 2019 | NDUSTRI AL 68
TRAI NI NG,
| NTERNSHI PS,
EMPLOYMENT TO THE
STUDENTS | N
| NDUSTRY
DESI GN LABS 17/ 05/ 2019 55
PRQIECTS, WORKSHOPS
CHI NVAYA M CRO 18/ 12/ 2019 PRQIECT 35
TECHNOLCAE ES ASS| STANCE ,
WORKSHOPS

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

47. 17

47. 14

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ecap Ful l'y 2.3 2018




4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 24428 5755209 1181 325584 25609 6080793
Books
6097 1524250 143 39423 6240 1563673
Ref er ence
Books
Journal s 92 112855 70 198669 162 311524
e- 1 13570 1 13570 27140
Journal s
e- Books 1 13570 1 13570 27140
Li brary 1 11500 1 11500 23000
Aut onmat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. G V. RAJU Fi nat e el enment E- Cap 10/ 05/ 2019
anal ysi s
Dr . Md. NASRULLAH Heat transfer E- Cap 12/12/ 2019
Dr. K RAJESH Dynami cs of E- Cap 10/ 05/ 2019
machi nery
Dr.S. P. Paul Doss net r ol ogy E- Cap 12/ 12/ 2019
Dr.S. S. SI VA Unconventi onal E- Cap 12/12/ 2019
GANESAN machi ni ng process
Dr. DOLLA. BHANU Advanced E- Cap 10/ 05/ 2019
PRAKASH materi al s
VEESALA. PANDU Power pl ant E- Cap 10/ 05/ 2019
RANGA RAO engi neeri ng
MUDUNDI . RAVA JOG Ther mal E- Cap 12/12/ 2019
RAJU engi neering-1
| PPI LI . HARI SH Addi tive E- Cap 10/ 05/ 2019
manuf act uri ng
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 479 330 107 0 0 14 20 120 8
g
Added 0 0 0 0 0 0 0 20 0




Tot al 479

330

107 0

0 14

20

140 8

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

140 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Smart board, youtube https://youtu. be/ bOZHSLAV76I
Smart board, youtube htt ps://youtu. be/ 3hyVawl zWy
Smart board, youtube https://youtu. be/ IWj YEZ ypQ
Smart board, youtube

htt ps: //wwv. yout ube. comi wat ch?v=l CZf n2b

7hl U&l i st =PLj FAEQEHhHVTnXF7r XFq31BEYFYi
I f_ O & ndex=3

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

101. 69

101. 54

65. 57

64. 56

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

gover nnent al
| ocal

sunmer
Keepi ng 1.

of fice.
a progranmer,

hol i days.
shel vi ng of

[Library Staff.

activities.

supervi sion of Floor

to the students in working days and it
/ nongover nnent al
vacati ons and hol i days.
skill ed persons.
and wi nter vacations.

distributed in different

The activities |ike fun gation,

outshine in the field of sports.
sports with 400neter

Mai ntai ning and utilizing physical,
Roons/ Laborat ory The physi cal

Super vi sors.

availability every day 3. Ceaning O ass Roons,

Staff Roonms 4. Cleaning of Toilets every day 5. O eaning the campus 6. Checking
Furniture’s in Cass Roons and O fice every nonth 7. Checking Electrical,
Pl umbi ng, Waterline and Sewage |ine every nonth Computers The coll ege has an
adequat e conputer with high speed internet connections and software’s,

| ocales like departnment’s |aboratories,
Conmputers are mai ntai ned by internal
who ensures proper
equi prent’ s are handled with care.

Excel | ent

academ ¢ and support facilities — Cl ass
facilities such as Laboratories,
Li brary and Sports Conpl ex are nmintai ned by House Keepi ng under the

Utilization of the classroons is facilitated

Cl assroors,

is also nmade avail able to the other

Labs,

Staff nenbers.
usage of the conputers and hazardous

Li brary The working hours of the library is
from8.30 aamto 6.00 p.mon working days and from8.30 a.mto 4.00 p.m on

Mai nt enance activities are nmade periodically to keep library clean.
preservation of books frominsects,
reading materials pronptly on regul ar
Sports Conpl ex/ Activities Through best practices,
infrastructure is provided for
running track and Synthetic Courts for
The play field are maintai ned by markers and the field equi pment

organi zati ons for conducting exans during
The masonry and plunbing works are carried out with
Lab equi pnent’s are serviced by service personnel
Stock registers are maintained regularly. House
Checking water availability in Toilets 2. Checking Drinking water
Veranda, O fice Room

during

l'ibrary and

Each | aboratory has

dusts and

basi s by the housekeeping

t he students

i ndoor sports




i ke post, unpire stand, score boards are also maintained regularly. The
col | ege uses | abourers on daily wages to keep the play field clean and
condition during the tournanents and sports day cel ebrations. The markers
control the play equipnent |ike ball, bat, net etc., provided to the students
and to collect it back safely and register themin the Equi pmrent novenent
regi ster Power Supply and El ectrical Mintenance Power supply is naintained by
regul ar staff through proper system captive gensets as backup for 24hours. A
Kirl oskar Make power generator (250KVA) is installed in the canpus to handle
t he occasi onal power shut down, is under AMC by M'S Network Diesels, authorized
Deal er of Kirloskar. Garden Maintenance Tree plantation and garden mai nt enance
are done by the gardener appointed by the Institute. NSS maintain certain areas
of the college clean for planting Saplings. Certain areas are allotted for
depart nents.

https://dnrcet.org/web/facilities/others/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support FreeShi ps by 518 3369000
frominstitution DNRCET

Fi nanci al Support
from G her Sources

a) Nati onal Fees 1079 55621650
rei mbur senent by
Andhra Pradesh Govt

b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
SOFT SKILLS 23/ 09/ 2019 773 CA CGN
DEVELOPMENT
BRI DGE COURSE 08/ 07/ 2019 137 DNRCET
PERSONAL 10/ 06/ 2019 1115 DNRCET
COUNSELLI NG
REM DI AL COACHI NG 03/ 02/ 2020 360 DNRCET
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Gui dance 320 716 Nill Nill
for career




counsel l'i ng
and

competitive
exans

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
15 300 229 2 50 4
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 10 B. TECH CSE, ECE, VE Nill M TECH
CHANI CAL
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

6

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports, Gane and col | ege Level 342
Cultural Activities

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nl Nat i onal 13 11 Nill Ni |l
View File




5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The active role of student representatives will be clearly evident in all wal ks
of various conmittees initiated by the college which includes | QAC, Academic
Admi nistrative bodies. Students participate in neetings along with the faculty
menbers and put forward their requirenents based on the current trends such as
Industrial visits, Trainings and Internships. The various acadenm c and
adm ni strative bodi es, which have student representations in them are 1.
Anti Raggi ng Conmittee 2. Wonen wel fare/ sexual harassnment eradication comrttee
3. Library committee 4. Transport committee 5. Canteen committee 6. Hostel
commttee 7. Student activity center 8. Sports committee 9. NSS conmttee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi associ ati on has been formed with registrati on nunber as 25 of 2019 with
of fice of the Andhra Pradesh Societies Registration act of 2001. ¢ DNRCET feels
proud of its Alumi association which extends its direct and indirect help for
the welfare of our college. Majority of the alumi have their foot prints in
top notch conpanies. Qur alummi association helps in supporting our

organi zati on goal s through creating awareness about the job opportunities
accessible in the present world, to craft their juniors for various conpetitive
exans |ike GRE, TOFEL, and other job oriented exans |ike RRB, SSC, G oups,

Bank, Public Service Conmm ssion exanm nations, and etc., ¢ Alumi help students
in creating awareness about special schol arships and free ships available to
different categories of students by governnment and non-government organizations
based on their qualification and skills. ¢ The association suggests conducting
guest lectures, industrial tours, internships, workshops and semi nars,
trainings and organi zing skill devel opnent prograns to enhance the know edge of
the students. ¢« The young graduates are in consistent touch with the college
through different social networking sites. ¢ The coll ege alummi association has
its portal/link available in college website for the fresh graduates, who have
conpl eted their course to get registered in the portal by providing their basic
information. ¢« Alummi association was probably instrunental in college success.
Al ummi associ ation is an added feather in the crown of DNRCET.

5.4.2 — No. of enrolled Alumni:

200

5.4.3 — Alumni contribution during the year (in Rupees) :

50000

5.4.4 — Meetings/activities organized by Alumni Association :

One Alumi neeting was organi zed on 22nd Decenber 2019. 68 nenbers attended.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e The institution extended to supports the practice of decentralization and
participative nmanagenent at various levels to neet the institute s vision and
m ssion. The col | ege adm nistrative body conprising of Governing Body (GB), The
Principal, Vice- Principal, |IQAC coordinator and HODs frames policies to
satisfy the needs of the society through involvenent of each in the process and




make them effective inplenentation. Faculty nenbers are nom nated as nenbers in
various commttees and are allowed to recommend their proposal s/ suggestions
for academ c and administrative activities which can enhance the academic
excel lence. ¢ 1QAC playing a significant role in ensuring the quality benchmark
of acadenmic activities and this cell initiates/frames the quality policies
driven by the needs of the stakeholders. ¢ To ensure participative nmanagenent
t he chairperson and coordi nators pursue various conmttees |ike Al ummi, NSS
Training Placenents, Library, Wnen Enmpowernent Cell etc. and conducts neetings
tinely (to encourage the faculty and assigns with the roles and responsibility
to work in an anicable environment with conplete transparency).the committee
function on the respective objectives and resolve problens to neet the academ c
excel l ence. ¢ Stakehol der’s and student’s feedback plays vital role in fram ng
the revising polices that create harnoni ous teaching -1learning environnment. e
The institution strongly believes involvenent of staff in decision making and
i npl ementing the decentralized decision policy for academi ¢ and adm ni strative
activities which leads to the realization of institutes vision and mi ssion.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institution follows the
curriculum prescribed by the JNTUK
Kaki nada. To ensure the institutes
vision and m ssion of the institute

mai nt ai ns st akehol der’ s feedback
policy. The purpose of this policy is
to ensure the stakehol ders perceptions
in framng the quality and
ef fectiveness of curricul um
i npl ementation. To ensure the
curriculumdelivery The Institute
follows Tine tables, work allotnent,
preparation of study material both soft
and hard copies, video |ectures, PPT
Lectures etc. additional strengths will
be provided to the students by
or gani zi ng wor kshops, seninars and
guest | ectures.

Teachi ng and Learni ng Institution provided m ni mum two
smart class roons for each departnent
supported with smart boards and LCD
projectors to create visualization. The
acadeni c calendar is strictly foll owed
and nonitored for delivering course
contents prepared by the concerned
faculty. To ensure the student’s
| earni ng excel | ence teacher conducts
regul ar assignnents and nock qui zzes.
Feedback is taken fromthe students in
every senester to provide necessary
i nputs and address the issues rel ated
to teaching learning. To increase the
effectiveness in teaching- |earning the




faculty is encouraged to nmake use the
ICT facilities, video |lectures and
providing e-content materials. Mentors
are allotted for each 20 students they
identify weak students and conducts
remedi al cl asses between senesters.
Encourages the faculty to attend FDPs
and workshops to inprove their teaching
excel l ence. To ensure the tota
personal ity devel opment students are
al so encouraged to participate in
various conpetitions and activities.

Exam nati on and Eval uati on

The institute follows the university
prescri bed acadenm c cal endar for
process of exam nations and eval uati on.
The internal eval uation process
assessed transparently. The Institute
conducts m d-term and senester end
exam nations strictly as per the JNTUK
gui del i nes. Eval uation of end-
practical exam nations is assessed with
witten test/oral presentations by the
i nternal exam ner and university
appoi nted external exam ner.

Research and Devel oprent

The institute is having research and
devel oprment cell with the follow ng
obj ectives. To encourage the research
cul ture anong the | earner community. To
create awareness for research and
devel opnment anong faculty and students.
Encourages the faculty and students to
regi ster Ph.D and paper publications in
both national and internationa
journals. Mdtivates and facilitates
students to solve social challenges
t hrough t echnol ogi cal innovati ons.
During the academ c year 2019-20
faculty achi eved one Ph.D, 9 papers
published in journals and 1 papers
publ i shed in conferences/ senmnars .

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

DNRCET has a nodern centralized
library with the collection of 36258
with volunmes of 7425 titles and 50
national and international journals
provi di ng techni cal di ssenination.
Digital library equipped with 71
systens connected with internet caters
b- resources through DELNET, NDL, NPTEL-
SWAYAM JOURNALTOCS and SHODHGANGA. The
canmpus has a fully W-Fi facility with
adequate fire safety and security
nmeasures. OPAC software is provided for
qui ck and efficient access. The
institution maintains ECAP software.
I CT classroons, well equipped
| aboratories and air conditioned
sem nar halls providing healthy and




ent husi astic environnment to both
teachers and student to focus on their
aim Departnment libraries are

mai ntai ned wi th adequate vol unes to
create research environnent. To ensure

t he acaden ¢ standards Software and

hardware facilities are up graded as

per norns.

Human Resour ce Managenent

The institution maintains HR
managenent as per Al CTE norms. Faculty
has provi ded casual |eave and on duty
| eaves . The institution follows the

transparent process for recruiting
required staff by advertising in a
| eadi ng news paper and col | ege website.
Staff requirenents are obtained from
the Head of the departnments and
reviewed by the principal is taken to
t he approval of the managenent. The
institution nmonitors rules and
regul ations strictly. The feedback
systemis naintai ned. Faculty apprai sal
system was i ntroduced

I ndustry Interaction / Collaboration

I ndustrial interaction provides
i ndustrial exposure to the students.
Focus on inproving teaching | earning
process. Institution encourages each
departnent for planning industria
visits. At the begi nning of senester
every departnent plans industrial visit
and conducts expert tal ks, workshops,
sem nars by industrial experts. Nunber
of MOUs is signed with the industries.

Adm ssi on of Students

The adm ssion process in the
institute is done as per the rules laid
by APSCHE t hrough EAMCET, ECET PCGECET

70 percentage of admi ssion through
APEAMCET counsel ing and renai ni ng 30
percent age of admi ssions of nanagenent
guota seats are filled directly by the
APEAMCET gui del i nes. Lateral entry
adm ssi on through APECET counseling. M
Tech students are adnmitted through AP
PGECET.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution maintains college
aut omat i on pack ECAP for acadenmnic
pl anning and in various activities.
Conpl ete data of every student is
upl oaded. Student’s and st akehol ders
feedback is taken and is used for
teaching | earning process and
devel opi ng new net hodol ogi es. Acadeni c
calendar is franed as per university




nornms and upl oaded i n ECAP.

Adm ni strati on

ECAP Software is used for maxi num
adm ni strative functions. Enpl oyees
(Teaching and Non teaching) and
students attendance is nonitoring
t hrough the bionetric system Students
and stakehol ders feedback is taken for
provi ding qui ck adm nistrative
functions and quality education.
Encour ages Paperl ess governance.

Fi nance and Accounts

The institute maintains all financial
transactions through “TALLY". To ensure
the speed, transparent and better
security online (e-banking)
transactions are maintai ned.

St udent Admi ssion and Support

Adm ssi on and nai nt enance data of
each student is done through the ECAP
software. 70 percentage of adm ssion
t hrough APEAMCET counsel i ng and
remai ni ng 30 percentage of nmanagenent
guota seats are filled directly by the
APEAMCET gui del i nes. Lateral entry
adm ssi on through APECET counseling. M
Tech students are admitted through AP
PGECET.

Exam nati on

An excl usive exam nation cell |ooks
after all the activities pertaining to
the exam nations. As per the university
schedul e this cell conducts theory and

practical exam nations. The
exam nations strictly supervised by the
chi ef superintendent of the exam nation
section and university appointed
observer. Exam cell executes the
followi ng tasks 1. Nunber of roons
required 2. Seating plan 3. Nunber of
invigilators required etc for the
t heory exam nations. Practical
exam nations are conducted strictly by

I nternal and university appointed
external exam ners. Student’'s marks are
upl oaded in coll ege automati on software

ECAP.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2020

A N G LAKSHM

“Sem nar On

Future O

Bi onedi cal
Engi neeri ng”

Nill

4334




2020 M PRABHAVATHI Three day FDP Nil I 2400
on Advanced Wb
Technol ogi es
2020 B SOVANNA A Wor kshop on Nil I 1600
BABU Qut cone Based
Educati on
2020 KLS A wor kshop on Nl 8280
LALI THYA “Conput er Ai ded
Desi gn”
2019 S RANVA Sem nar on Ni |l 4800
LAKSHM Machi ne
| earni ng and
its
Applications48
2019 G SURESH Three days Nill 3333
KUVAR Sem nar on
Cl oud
infrastructure
and Services
2019 D JOSEPH Restruct ured Nil I 5000
KUVAR power system
nodel | i ng
sirmul ation
2019 D JOSEPH a one-day Nill 5000
KUMAR Techni ca
Lecture on
“Ener gy
Conservati on
and Managenent”
2019 K SEKHAR BABU Enmbeded Nil I 4800
systens for iot
applications
2020 A N G LAKSHM Reasear ch Nil I 4333
Trends in
Si gnal
Pr ocessi ng,
Ant ennae,
VLSI | OT
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One day Nill 15 Ni |
FDP on 03/ 07/ 2019 |03/ 07/2019

| nt er net
O Things




2019

Afacul ty
devel opren
t
pr ogr amme
on conputa
tional
fluid
dynam cs
and its ap
plications

Nill

06/ 08/ 2019

06/ 08/ 2019

14

NIl

2019

Wor kshop
on advance
ments in
power el ec
tronics

Nill

19/ 08/ 2019

20/ 08/ 2019

11

NiTl

2019

A
Wor kshop
on Recent
Advances
in Science
Technol ogy

Nill

24/ 08/ 2019

24/ 08/ 2019

26

Ni |l

2019

EMBEDED
SYSTEMS
FOR |1 OT AP
PLI CATI ONS

Nill

14/ 10/ 2019

18/ 10/ 2019

21

Ni |l

2019

Wor kshop
on snart
grid

Nl

13/ 12/ 2019

14/ 12/ 2019

11

Ni |l

2020

Facul ty
Devel opnen
t Program

on
ADVANCED C
QOVVUNI CATI

ON AND

S| GNAL
PRCOCESSI NG

Nill

09/ 01/ 2020

11/ 01/ 2020

21

Ni |l

2020

A
faculty de
vel opnent
pr ogr anme
on STAAD

PRO

Nill

27/ 01/ 2020

08/ 02/ 2020

16

Ni |l

2020

Three
day FDP on
Advanced
Web Techno
| ogi es

Nill

13/ 02/ 2020

15/ 02/ 2020

12

NiTl

2019

A
faculty de
vel opnment
pr ogr amre
on ETABS

Nill

17/ 06/ 2019

22/ 06/ 2019

16

NIl

View File




6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on SCI LAB

29/ 04/ 2020

03/ 05/ 2020

Python 3.4.3
Trai ni ng

18/ 04/ 2020

18/ 04/ 2020

Practi cal
aspects of
finite anal ysis
usi ng ABAQUS

18/ 04/ 2020

24/ 04/ 2020

FDP on SOFT
COVPUTI NG
TECHNI QUES AND
I TS
APPL| CATI ONS

27/ 01/ 2020

08/ 02/ 2020

13

FDP on Al (
Artificial Inte
['1igence), M.(Ma
chi ne | earni ng)

, DL( Deep

| ear ni nQ)

20/ 01/ 2020

01/ 02/ 2020

13

Recent trends
i n sustainabl e

desi gn of

structures

18/ 11/ 2019

30/ 11/ 2019

13

Pr oduct
desi gn
engi neering
usi ng fusion
360

19/ 08/ 2019

23/ 08/ 2019

Resear ch
Met hodol ogy

08/ 07/ 2019

12/ 07/ 2019

“Resear ch
Chal | enges and
Qpportunities
Post COVI D- 19
( RECOP 2020)

04/ 05/ 2020

09/ 05/ 2020

Aut onoti ve
structures
desi gn using
catia

30/ 04/ 2020

02/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

128

128

76

76

6.3.5 — Welfare schemes for




Teaching Non-teaching Students

* Yearly 12 casual * Yearly 12 casual e Merit schol ar
| eaves. Monthly one | eaves. Monthly one facility « NGOs and
casual |eave and two casual |eave and two private donors provide
energency / personal work | energency /personal work | financial support to the
perm ssions for an hour perm ssions for an hour nerit and economcally
is allowed to avail. - is allowed to avail. - backward students. -
Transport facility is Transport facility is Li brary book bank for SC
provided for faculty. e provi ded for faculty. - and ST classes ¢ Coll ege
EPF facility « ESI Sunmrer vacation | eaves - bus transport facility e
facility « Sunmmer EPF and ESI facility « OD [|lIndoor and out door ganes
vacation | eaves ¢« On Duty | eave for attending are conducted
| eave for attendi ng FDPs, training prograns.

Sem nars and wor kshops. -
Research facility is
avail able for faculties
pursuing Ph.D. ¢« Gym
,yoga facility < Indoor
and out door ganes are
conducted once in a year.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has internal and external audit mechanism W have our own
i nternal audit mechani smwhich conducts internal audits in an ongoi ng
continuous process. In addition to the external auditors to verify and certify
the entire financial transaction in the financial year a qualified staff nmenber
fromour finance departnent is appointed as an internal auditor who do a
t horough check and verifies all vouchers and transactions. Sinilarly, an
external statutory audit is also carried out on an el aborate way once in a year
and prepares audit statenent duly signed by principal and chartered account ant
is subnmtted to the managenent. Therefore, no najor objections are found and
mnimze the mnor errors. This systemof internal and external financial audit
is followed in the institute strictly. The affiliating university checks the
internal and external audit yearly once.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

vasudha foundation, AS 828000 Schol ar shi ps for
Raj u foundation, DNR students

Wal ker association, Snt K
Naga venkat a padmavat hi

View File

6.4.3 — Total corpus fund generated

3500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority




Acadeni c Yes JNTUK- Yes Pri nci pal
Kaki nada

Adm nistrative Yes JNTUK- Yes Princi pa
Kaki nada

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institute arranges class work inauguration function to the first year
students every year on the occasion parents are invited the function and takes
t heir val uabl e suggestion and their expectation for their ward s career. Mentor
and class teachers identifies slow | earners and counsel themand reports to the

HOD. HOD contacts parents to informtheir ward s performance. Feedback from

parent collected and takes necessary actions for inplenmentation.

6.5.3 — Development programmes for support staff (at least three)

e Skill
excel

devel opnent prograns are conducted in the canpus and encouraged themto
in basic conputer skills.  Encourages themto attend technical workshops
to make use | atest machinery. « Life skills

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Institute initiates to go for
12(B) and 2(F)

uGcC
Encour agi ng the

permanent affiliation Planning to apply for
Institute plans to appoint nore Ph.D candi dates.
faculty to publish papers in reputed journals.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Awar eness
programme on
safty in
construction
wor ks

28/ 12/ 2019

28/ 12/ 2019

28/ 12/ 2019

66

2019

Lecture on
PLC and
AUTOVATI ON

20/ 12/ 2019

20/ 12/ 2019

20/ 12/ 2019

85

2020

Guest
| ecture on
Road Saf ety

17/ 12/ 2019

17/ 12/ 2019

17/ 12/ 2019

120

2020

Vari ous
approaches
to crack the
GATE

10/ 01/ 2020

10/ 01/ 2020

10/ 01/ 2020

51

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the




year)

Title of the Period from Period To Number of Participants
programme

Female Male

I NSPI RI NG 11/07/ 2019 11/07/ 2019 80 6
CHANGE THROUGH
WOVEN
DEVELOPMENT

SEM NAR ON 11/ 09/ 2019 11/ 09/ 2019 10 65
GENDER
SENSI TI ZATI ON

AVWARENESS 06/ 12/ 2019 06/ 12/ 2019 18 60
PROGRAME ON
WOVEN HEALTH
AND SAFETY

| NTERNATI ONAL 08/ 03/ 2020 08/ 03/ 2020 36 14
WOMVENS DAY

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

THE AVERAGE PROPOCSED POWER REQUI RED FOR THE ACADEM C YEAR 2019-20 IS 1, 57, 000
kWwh BY CALCULATED FROM TOTAL LOAD. THE CONSUMED PONER FROM APEPDCL OF A.Y.
2019-20 IS 82, 081. THE CONSUMED PONER FROM ROOF TOP SOLAR SYSTEM FOR THE
A Y.2019-20 IS 71,914. THERE FORE MORE THAN 46. 6 OF POAER REQUI REMENT WAS
UTI LI ZED FROM THE SOLAR POAER PLANT. TH S PONER | S USED FOR THE COLLEGE

PURPCSE. Sol ar rooftop connected to the grid was established in the Institution

in 2013 and helping the institution to reduce the power requirements fromthe
state electricity board and the 3000-5000 units are given to grid on non-
wor ki ng days where the internal energy consunption is low LED bulbs are

installed throughout the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Scri bes for exam nation Yes 0
Rest Roons Yes 0
Physical facilities Yes 0
Speci al skill Yes 0

devel opment for
differently abl ed
students

Any ot her simlar Yes 0
facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and




and disadva |contribute to
ntages local
community
2019 1 1 28/ 06/ 2 3 CARRI ER ABOUTCA 55
019 GUI DELI NE |[REER GUI D
SIN X ELI NES
CLASS FOR
FURTHER
STUDI ES
2019 1 1 23/ 08/ 2 3 ABOUT 105
019 AWARENESS | GREENARY
ON GREEN |AND PLANT
ENVI RONME ATI ON
NT
2019 1 1 09/ 09/ 2 3 TO 38
019 AWARENESS | CREATE
ON BI ODI V |AWARENESS
ERSITY |ON HOWNTO
CONSERVE
FOREST, P
LANTATI ON
AND | NCRE
SSI NG
GREENERY

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct
handbook

12/ 06/ 2019

1. Responsibilities of

Principal. 2. Obligation
of Teachers. 3. Liability
of Staff. 4. Disciplinary

code and action plan for
students. 5. Academic
integrity enconpasses
honesty, responsibility
and awareness relating to
ethical standards for the
conduct of Research
Schol ar shi p.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
BLOOD DONATI ON 28/ 08/ 2019 28/ 08/ 2019 86
CAMP
REPUBLI C DAY 26/ 01/ 2020 26/ 01/ 2020 72
NATI ONAL SCI ENCE 28/ 02/ 2020 28/ 02/ 2020 50

DAY

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1 Bicycles 2 Public transport 3 Pedestrian friendly roads 4 Plastic free canpus
5 Paperless office 6 Green |andscaping with trees and plants 7 Roof Top sol ar




system pl ant

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE — | 1. Title of the Practice: MENTORI NG SYSTEM FOR STUDENTS 2.
hj ectives of the Practice To m nimze dropouts, inprove performance and reduce
stress of the students through personal counseling. 3. The Context Students

undergo various problens of stress- personal, acadenic, physical, nental
Engi neering education is a tinme bound course with time limtations to conplete
your work especially during the first two years. Students are new to
prof essional college |life and the demands of education create a | ot of stress,
especially to hostel students who are away fromfanily for the first tine.
Al so, in the economcally weaker students and students from educationally weak
background, this creates a |lot of conplex and do not performwell due to
inhibitions. Statistics reveal increasing nunber of suicides and dropouts.
Consi dering the student-teacher ratio in classroons, it is inpossible at tines
to give personal attention to students in class. One solution therefore is a
»Mentor? who can formthe bond with students in the true sense. Mentoring is
required for students to achieve enotional stability and to pronote clarity in
t hi nki ng and deci si on nmaki ng for overall progress. 4. The Practice The practice
is that of creating an efficient nentor-ward system Each teacher is assigned
15-20 students for the conplete duration of their study. They neet at | east
once a week to discuss, clarify and primarily to share various problens which
may be personal, donestic, academic, etc. The nentors encourage the students to
participate in co-curricular and extra-curricular activities and sports. Their
academ ¢ performance and other activities are all recorded. Students should
informtheir nentors on all their novenents |ike their absence from coll ege,
si ckness etc. The nmentors also keep in touch with the parents on their
attendance, test performance, fee paynment, exam nations etc. The teacher is
equi pped with all the necessary information about his/her wards on a file. The
teacher involves |ocal guardians and parents as well, whenever necessary for
any advice or help. At the end of every nonth the nentors prepare a report of
their nentees progress. The nentors al so counsel the students in need of
enoti onal problens. Wen the students have any problemin any departnment either
with the staff or with work conpletion the mentors speak with the respective
staff and sorts out the problem Mentors take special care of slow | earners,
who are given advice on how to study, prepare a tinme table for study and
clarify the doubts and al so given notes to study. The nentors of every batch
are advi sed by departnent admi n and academ c i ncharges. They will neet the
nmentors once a nmonth and get the report of the progress and achi evenents of
students and conpl aints of and by the students. These conplaints are di scussed
with the Principal and necessary action taken to rectify the conplaints. 5.
Evi dence of Success It is needless to say that a nentor gets the job
satisfaction. Evidence of success of the practice includes better results in
t he exam nations, nore regul ar attendance, |ess drop outs, increased
participation in co-curricular and extra-curricular activities, better
di sci pline on canpus and respectful relationship between teachers and students.
The students are nore rel axed and have a healthy relationship with the staffs.
6. Probl ens Encountered and Resources Required This practice requires well -
committed teaching staff that has the desire to hel p students beyond teaching
hours. There are no limtations or constraints faced during inplenenting the
program BEST PRACTICE — ||l 1. TITLE OF THE PRACTI CE: RENEWABLE ENERGY
RESOURCES (ON-Grid Sol ar power plant) 2. OBJECTIVES OF THE PRACTICE: « To
install solar power plant on the roof top and generate solar power. ¢ To
utilize the generated solar power for institutional power requirenent.  To
export the excess generated solar power to Gid. « To inpart practica
know edge anpbngst students fromthis working station. ¢ To augnment |ong term




research in the field of solar power generation. ¢ To becone a role nodel
anongst the public in green technol ogies 3. THE CONTEXT: Sol ar energy is a
renewabl e source of energy as it can be used to produce electricity as long as
the sun exists. Sunshine occurs naturally. As long as we are alive, we are
al ways going to see the sun, which nmeans it is infinite. This energy can be
harnessed by installing solar panels that can reduce our dependence on ot her
countries for consistent supply of coal to produce electricity. This nakes it
an attractive energy prospect for nost countries that are | ooking to go
conpletely green in the future. Although solar energy cannot be produced during
ni ght and cl oudy days but it can be used again and again during day tine. Sol ar
energy fromsun is consistent and constant power source and can be used to
har ness power even in renote |locations. Cuts back on electricity bill: One of
the nost interesting things about solar energy is that it can help you mninize
your annoying utility bills. You can acconmplish this by installing solar panels
in your honme. Sol ar energy takes up energy consum ng activities |like heating
wat er and heating honmes. Solar energy has the potential to save you up to 20 of
your energy costs, even after financing costs are factored in. And with the
ever rocketing of electricity costs, you could save up to $60,000 in the next
30 years. Requires little maintenance: The cost of installing a solar panel can
be high. But once it’s up and running, you will enjoy the benefits for many
years, while injecting just a small amount for its maintenance. If your energy
needs change and you desire to add nore panels, it would be a | ot easier.
Initial cost that is incurred once can be recovered in the long run that range
from 10 years — 15 years. Apart fromthis, solar panels do not create any noise
or release any toxic substances. Easy Installation: Solar panels are easy to
install and does not require any wires, cords or power sources. Unlike wi nd and
geot hermal power stations which require themto be tied with drilling nachines,
sol ar panels does not require themand can be installed on the rooftops which
nmeans no new space i s needed and each home or business user can generate their
own electricity. Mreover, they can be installed in distributed fashi on which
means no | arge scale installations are needed. Wth the advancenent in the
technol ogy and increase in the production, the cost of solar panels has cone
down slightly. Areas where cost of electricity is high, payback tinmes can be
even lower. Can Be Used in Renote Locations: Solar energy can be of great boon
in areas which have no access to power cables. It Wrks great in renote
| ocati ons where running power |ines would be difficult or costly. Solar panels
can set up to produce solar energy there as long as it receives the sunlight.
4. THE PRACTI SE: The college installed roof top ONGid solar power station
with 130 solar panels and two 50 KVA, three 20 KVA, one 12.5 KVA, one 27.5 KVA
inverters. The total generating capacity is 150KW 5. EVI DENCE OF SUCCESS In
the year of 2019-20, 71,914 KWh power was generated from sol ar power plant.
More than 46.6 of power requirement was utilized fromthe solar power plant. 6.
PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED: Daily cleaning of panels is
necessary to inprove the efficient power generation .W have to take care of
obstacles falling on the panels |like tree shadows. Man power is required for
dai | y nai nt enance.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://dnrcet.org/ web/igac/ best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

DNRCET is provided with a Technical Skill Devel opnent Institute. It is used to
pronote skill devel opment entrepreneurship in and around the rural areas of
DNRCET. It is also serving as an inportant task of providing high quality




skill ed manpower as part of the Know edge and Skills M ssion “of Governnent of
A. P. As per some estimates, Andhra Pradesh will face an increnmental Human
resources requirenent of approximately ten mllion skilled workers from 2012

till 2022, across the high-priority and emergi ng sectors. Thus the main
obj ective of the programis to inplenment a structured and pragmatic solution to
skill up skill the workforce in and around the rural areas of DNRCET and to

i ncrease enpl oyability, and pronote entrepreneurship in sync with Industrial
growth. ¢ The institution has provided five labs for training, viz., ¢ The
conputer based training lab (CBT) ¢« Electrical home lab ¢ Electronics hone |ab
e Electronics office lab « RAC Lab To facilitate the above, the target
popul ati on has been divided into seven segnents, viz.: Drop outs, Engineering
skills, degree PG in-trade services, agriculture allied, crafts,
entrepreneurshi p devel opnent. Separate programes will be designed for each
segnent. A hybrid nodel where t-SDI carries out its own programmes as well as
val ue-adds collates the training being done by other departnents is being
adopted by the corporation to start with. Some uni que best of class training
programes |ike Sienens Centers of Excellence Clusters, Capital Area Skilling,
and Train the Trainer, etc. are part of the whole ganut of trainings to be
offered at different levels. In addition to the practice training offered at
these t-SDI's, it is considered that the course would be nore effective and
fruitful if relevant material related to the course is also provided to the
participants for revision and ready-reference .Consequently, an attenpt was
made to create the requisite content by the experienced faculty and the
trainers. T-SDI is staffed with best of talent in this sector will partner wth
| eading training providers industry to carry out the training programmes. It
ainms to devel op a best-in-class |earning nanagenent system and pl acenent and
tracking mechanism Utimtely, it ainms to be anong the best training provider
Organi zations in the state. ¢ During the academ c year 2019-20 al nbst 1028
students got training fromthis project. They are: « 685 DNR Pol ytechnic
students ¢ 58 Internediate Vocational ¢ 245 I Tl Students ¢ 40 Degree Students e
This project has evidenced a big success with a huge nunber of students who got
training fromthis project, enhanced their English comunication skills, soft
skills and their life skills, increased their self confidence, and | earnt
corporate etiquettes. ¢« Recently a few students from DNRCET are hired by a
reputed MNC, and sonme nore students are waiting for offer letters.

Provide the weblink of the institution

https://dnrcet.org/web/iqgac/institutional -distinctiveness/

8.Future Plans of Actions for Next Academic Year

To further intensify the Activities to reach every student of this College from
the very First Year and securing a bright future and Career pathways for 100 of
Students. 1. Online feedback system for students other stakeholders. 2. Wrkshop
for students on skill devel opment Progranme 3. Introduction of standardized
mechani smfor reporting to I QAC 4. C ean G een Canpus 5. Renedial C asses 6.
Strong Al ummi Association 7. To Organi ze various short term courses, workshops,
sem nars from experts under various Departnents. 8. To Organize State / Nationa
| evel Conferences, Paper Presentations project conpetition




