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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DNR COLLEGE OF ENG NEERI NG AND

TECHNOLOGY
Name of the head of the Institution U RANGA RAJU
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

08816- 221237

Mobile no.

9000380115

Registered Email

dnrcet @nuai | . com

Alternate Email

aodnre@nai | . com

Address BALUSUMUDI , BH MAVARAM WEST GODAVARI
DI STRI CT, ANDHRA PRADESH, | NDI A

City/Town BHI MAVARAM

State/UT Andhra Pradesh

Pincode

534202




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status private
Name of the IQAC co-ordinator/Director B. V. S VARMVA
Phone no/Alternate Phone no. 08816221238
Mobile no. 9912712546

Registered Email

phdvar ma@nmei | . com

Alternate Email

aodnre@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://dnrcet.org/web/iqgac/ssr/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://dnrcet.org/web/i gac/ acadeni c-
cal endar s/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BT Period From Period To
1 B++ 2. 77 2019 15- Nov- 2019 14- Nov- 2024
6. Date of Establishment of IQAC 04-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| mprovenent of the
Quality in the System

28- Mar - 2019 90



https://dnrcet.org/web/iqac/ssr/
https://dnrcet.org/web/iqac/academic-calendars/
https://dnrcet.org/web/iqac/academic-calendars/

Hackt hon

Initiative of Pre 17-Jul - 2018 42

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

em nar/ conf eren
ce in India

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
ECE For ogani zing s | CSSR 2018 250000

2

View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Internal Academ c audit in all departnments.

Feedback forns coll ected from stakehol ders and anal ysed.

Motivating the departnents to organi ze senmi nar/ workshops.

Motivating the departnents to publish papers in authorised UGC journels.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5435_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5435_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5435_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5435_Minutes.pdf

Plan of Action Achivements/Outcomes
Proj ect exhibitions | mproved the student |evel of thinking
and skill set inproved
Internal Academic audit in all Ensures transparency and verification
departnents for snooth functioning of the
depart nent

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 31-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules ECAP. The foll owi ng are the nodul es
currently operational (maximum 500 words) whi ch are operational 1. Academ cs 2.
Exam nations 3. Library 4. Enpl oyee 5.
Cor r espondance

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

prescribed by the university. The Curriculum planning and inplenmentation is
prepared by the institution guided by the Vision, Mssion, Core Values and
ot her social responsibilities that the institution has to discharge in tune
with the national goals. At the beginning of every academ c year, the | QAC

of the Departnents convene neetings and prepare the curricul um planni ng and

process of inplenentation. The institution ensures delivery of the curriculum

in the follow ng ways: ¢ Allotnent of work load in each departnent is done
based on specialization/options of faculty. ¢ Tinetables are prepared by the
tinmetable Commttees in the departnents and are approved by the Principal. -

The College is affiliated to JNTUK University and hence follows the curricul um

commences neeting with all HODs and initiates the process of preparation of the
bl ueprints for Curriculum planning and depl oynent by every departnent. The Head

depl oynent blueprint. Periodic neetings of the Heads are convened to review the

Faculty nmenbers prepare | ecture notes and teaching plan for theory subjects and




Lab manual s for Practical subjects according to the curriculum of JNTU
Kaki nada before comrencenent of class work. ¢ Based on the prerequisites, extra
hours are allotted to certain subjects than that prescribed by the affiliating
Uni versity. ¢ HoDs nonitor the syllabus coverage by collecting reports every 15
days ¢ Adherence to syllabus conpletion as per teaching plans is also nonitored
through teaching dairies where faculty nenbers wite the topics covered in each
| ecture. « Cass teacher continuously evaluates to identify weak students and
pl ans renedi al classes if necessary. ¢ Feedback from students is obtained tw ce
in a senester for each course on various aspects of teaching | earning process.
 Internal exanms for theory and practical subjects are conducted as per
schedule fromthe Affiliating University. ¢ Question papers for the interna
tests are designed such that the course outcones are attained. ¢ Teaching
faculty are entrusted with the task of mentoring 15 to 20 students on academ c
and personal issues, leading to a better |earning atnosphere and to sustain
their performance. ¢ Contents beyond the syllabus are taught through guest
| ectures by experts fromthe industry, industrial visits and e-learning. e
Periodic neetings are conducted by the Principal with HODs to revi ew on

syl I abus conpl etion and student’s perfornmance in Acadenmi ¢ and Non Academ c
DELNET, NPTEL are provided in library to supplenent the syllabus -

aspects. e

Teachers are encouraged to adopt audi o-visua

I CT tools and online Modl e courses.

teachi ng nmet hods such as PPTs,

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certificate 25/ 06/ 2018 6 Enpl oyabi l it AUTO CAD
Course on y drafting
AUTO CAD skills were
devel oped
certificate 25/ 06/ 2018 6 Enpl oyabi | it Techni cal
Trai ni ng y skills were
Programe on devel oped
Robot i cs
certificate 03/ 12/ 2018 6 Enpl oyabi lit Techni cal
Trai ni ng y skills were
Programme on devel oped
Solid works
3D 07/ 09/ 2018 3 Enpl oyabi lit Techni cal
Ani mat i on y skills were
devel oped
wor kshop on 16/ 07/ 2018 2 Enpl oyabi | it Techni cal
I nt roduction y skills were
to Internet devel oped
of Things
and its
Practi cal
Per specti ves
Techni cal 22/ 02/ 2019 2 Enmpl oyabi l it Techni cal
Sem nar on y skills were
Nat i onal devel oped
Security
Strategic
Studies -

Cyber




Security its
Use Cases

Pyt hon
Pr ogrammi ng

Mobi | e
Application
Devel opnent

El ectri cal
Vehi cl es

Advancenent s
on
swi t chgare
protection

11/ 02/ 2019 10
07/ 12/ 2018 8
30/ 07/ 2018 1
25/ 01/ 2019 1

Enpl oyabi | it Techni cal
y skills were

devel oped

Enpl oyabi | it Techni cal
y skills were

devel oped

Enpl oyabi | it Techni cal
y skills were

devel oped

Enpl oyabi | it Techni cal
y skills were

devel oped

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
M ech CE, ME, ECE, CSE 27/ 08/ 2018
BTech CE, EEE, ME, ECE, CSE 11/ 06/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech CE, EEE, ME, ECE, CSE 11/ 06/ 2018
M ech SE, MD, DECS, CSE 27/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1144

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

skills

Training on aptitude and 18/ 06/ 2018 153
reasoni ng

Trai ning on interpersonal 09/ 07/ 2018 72

skills

Trai ning on | eadership 30/ 07/ 2018 65
qualities

Training on Enotional 07/ 03/ 2019 85

intelligence
Trai ni ng on Conpuni cati on 27/ 03/ 2019 130

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5435_Program_introduced_1591602391.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech ClviL 13
BTech EEE 6
BTech VECH 12
BTech ECE 8
BTech CSE 33
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In order to ensure constant growth of the institution and progress of the
students, we have an effective feedback nechani sm which collects the feedback
on curriculum courses and ot her aspects fromdifferent stakeholders such as the
Students, Parent, Faculty and Alumi. The taken feedback will be analyzed and
submtted to the higher authorities for the inprovenent of the quality in the
institution. The frequency of collecting feedback from various stakehol ders on
curriculum and devel opnental activities is as follows: 1. Students and Faculty
— Twice in a senester. 2. Parents and Alummi -Once in a year. The obtai ned
feedback will be analyzed and the outconmes shall be utilized for the overal
devel opnent of the institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech ENG NEERI NG & 72 50 47
TECHNOLOGY
BTech ENG NEERI NG & 540 400 396
TECHNOLOGY
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG




(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1336 76 92 20 17

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
129 129 8 11 3 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Teacher Guardian Scheme is implemented in the institute wherein 15 to 20 students are assigned to each
faculty member who acts as their mentor for the entire programme duration. Students are counseled by the
mentors, class advisors, subject faculties and HOD for improving their academic performance and attendance.
Mentors and Class advisors counsel the students regarding their performance and additional lectures and
practicals will be scheduled for assisting slow learners. The aim of the mentoring is to understand the attitude of
learners, to improve academic performance of learners, to minimize dropouts, to understand and motivate slow
learners, to encourage the advanced learners, to motivate learners for higher studies and entrepreneurship and
to provide guidance to take up challenges, where ever necessary. The Mentoring system is followed by all the
departments. The students are given guidance for career, personal, besides academic issues. A special
arrangement also, is made available to the students to deal with psychosocial issues arising in cases like single
parenting, bread earner in the family etc. The meetings of mentorship are conducted every month, in which
students meet their mentors for academic and personal issues. The students who have less attendance and who
have missed their internal tests are paid special attention from mentor’s side. Even the students with many
issues are asked to call parents for parents- mentor meetings. The mentor keeps track on their improvements
and counsels them accordingly. The role of the mentor is to nurture the students and guide them for any issues
they are coming across. Many students are not promoted to the higher class due to shortage of credits,
irrespective of special attention by the mentor. Such students are given counselling by the subject teachers and
remedial lectures are conducted. Students are supported and guided both in co-curricular and extracurricular
activities. The mentors of the class discuss with each and every student individually and support them in all the
possible ways to enrich their academic performance. The mentors contact the parents and educate them, if
required. In specific cases, the details will be reported to the HoD and in turn to the principal to solve the problem
in the presence of the parent.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

1336 129 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

129

129

0

38

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,

Year of Award Designation Name of the award,
fellowship, received from

Government or recognized



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5435_ict_tools_1591697371.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5435_e_resource_1591697394.xlsx

international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
M ech 87, 15, 38, 58 4/ 2 29/ 06/ 2019 25/ 10/ 2019
BTech 1,2,3,4,5 8/ 4 20/ 04/ 2019 19/ 05/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

DNRCET follows the norms, regulations of the affiliating university, JNTUK The
university has inplenmented major reforns in evaluation by introducing Credit
Based Grading Systemfromthe regulation RL6. The College has its own system of
continuous internal evaluation for the students within the franme work of
university regulations. There is a two stage process at the institution |evel
for continuous evaluation of students: Formative Assessnent and Summative
Assessnent put in place as per the instructions of the University. Formative
Assessnment: ¢ The | QAC mandates the teachers to use classroomtests for the
eval uati on of students. ¢« The Coll ege has the practice of conducting Question-
Answer sessions to understand the learning | evels of students and eval uate
their subject know edge. ¢ Student seminars to assess presentation skills and
ability to participate. ¢ Syllabus based quiz to assess the ability to think,
connect the concepts and interact with the group. ¢ Assignnments for each unit.
Summat i ve Assessnent: Continuous assessnent in theory subjects: As per the
JNTUK regul ations, two internal md-termexamnations will be conducted. As per
R13 regul ation, the better performance in either of the exami nations is
considered for internal marks. As per R16 regulation, the better perfornmance
will carry 80 and other one carries 20 of weightage in the total 30 nmarks. The
allotted marks of internal tests which include a descriptive exam nation for 15
mar ks and an objective on-line quiz for 10 marks, 5 marks for Assignments and
70 marks for university external exam nations. Continuous assessnment in
practical subjects: There shall be a continuous evaluation during the senester
for 25 sessional nmarks and 50 end-exam nation marks. Qut of the 25 marks for
internal, day-to-day work in the |aboratory shall be evaluated for 15 marks and
i nternal exam nation for practical shall be evaluated for 10 marks conducted by
the concerned | aboratory teacher. Continuous assessnent in projects: As part of
the internal assessnent of projects which are done in IV year, college follows
the follow ng franework. ¢« Project Review Cormittee (PRC) is forned for every
depart nent consisting of Head of the Departnent, Project In charge and two
senior faculty nenbers to identify the projects. ¢« Students are forned into
groups of 4 or 5. The groups collect the literature on a topic and review the
l[iterature and submit the title with objective, plan of action for title
approval to PRC. ¢ Project Review Conmittee assesses and approves projects for
each group. After obtaining the approval of the PRC the groups are allotted
with a faculty nmenber as a Guide for the project and can start the Project
wor k. ¢ Review neetings are conducted for the continuous assessnent in project.
Revi ewl covers abstract and bl ock diagram Review 2 covers inplenentation and
Revi ew 3 covers final results with code. The Institution scrupulously follows
the norns set by the University for conducting the internal and externa




| exam nati ons.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c calendar will be issued by the Affiliating University JNTUK, which
has to be followed nmeticulously. ¢ The Principal, |QAC and the HODs, together
in consultation with faculty, prepare the acaden ¢ and exani nation cal endar,

based on the university cal endar incorporating curriculum co-curricular
extracurricular activities. o Each nenber of faculty plans his/her |essons in
conpliance with the university acadenic calendar. ¢ Students / faculty to
strictly adhere to the academ c cal endar for conpletion of academ c activities.
e The academ c year shall be divided into two senesters. The Senester that
begins in June shall be called as odd senmester and the senester that begins in
Decenber is known as even senmester. ¢ The total duration of the each Senester
shal | include course registration, teaching, continuous internal eval uation,
tests, end of semester exam nation, evaluation, result declaration and
vacation. ¢ First mdterm exam nation shall be conducted for the first 3 units
of syllabus. second m dterm exam nations shall be conducted for the remaining 3
units as per the dates specified by the university. ¢ The internal exani nations
for practical sessions will be conducted before the end theory exani nations as
per the schedul e given by the university. ¢« The end exani nation shall be
conducted as per the tinetable fixed by the university. ¢ College should upl oad
the internal marks of theory subjects, lab work, mni project, technica
sem nar, conprehensive viva and main project in the stipulated tinme given by
Uni versity. Hence being an affiliated college, it adheres to the acadenic
cal endar decided by the university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dnrcet. org/ web/ acadeni cs/ cos- pos/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
38 M ech DECS 7 4 57. 14
15 M ech MACHI NE 10 6 60. 00
DESI GN
87 M ech STRUCTURES 17 11 64.71
5 BTech CSE 87 63 72.41
4 BTech ECE 73 38 52. 05
3 BTech VE 52 34 65. 38
2 BTech EEE 26 15 57.69
1 BTech CE 55 43 78.18
58 M ech CSE 16 10 62. 50
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://dnrcet.org/web/academics/cos-pos/

https://dnrcet.org/ web/igac/sss-questionnaire/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
A SEM NAR ON “ GREEN CE 06/ 01/ 2018
BUI LDI NGS” BY P VI JAY
KUVAR
A SEM NAR ON “ POLAVARAM CE 09/ 07/ 2018

PROJECT AND I TS
ADVANTACES” BY S. HARI
BABU

A SEM NAR ON “UTI LI ZATI ON CE 23/ 08/ 2018
OF SOFTWARES I N
CONSTRUCTI ON | NDUSTRY” BY
G SI VA RAM REDDY

A VWORKSHOP ON “3DS NMAX” CE 02/ 01/ 2019
BY G SI VA RAM REDDY
A SEM NAR ON “ PRE- CE 14/ 02/ 2019

ENG NEERI NG BUI LDI NG' BY
KVSNSRC MIRTHY

AUTOVATI C PONER FACTOR EEE 09/ 10/ 2018
CONTRCL IN POAER
DI STRI BUTI ON SYSTEM

LATEST PONER CONVERSI ON EEE 13/ 02/ 2019
TECHNOLOG ES APPLI CATI ON
One day Sem nar on ECE 17/ 08/ 2018
Machi ne Lear ni ng
One day Semi nar on ECE 09/ 11/ 2018
Nanot echnol ogy
Two day wor kshop on ECE 14/ 12/ 2018
M crowave Ant ennas
One day Sem nar on ECE 29/ 01/ 2019
MI11lineter Wave
Communi cati ons
| NTERNET OF THI NGS CSE 20/ 01/ 2019
3D ANl MVATON AND | TS CSE 06/ 09/ 2018
APPL| CATI ON

DATABASE W TH MySQL CSE 05/ 02/ 2019



https://dnrcet.org/web/iqac/sss-questionnaire/

WEB TECHNOLOG ES CSE 27/ 12/ 2018

ONE DAY SEM NAR ON SH 08/ 08/ 2018

COMVERCI AL AND TECH

TRANSFER | SSUES BY
T. SURESH KUMAR

ONE DAY SEM NAR ON SH 23/10/ 2018
CURRENT | SSUES ON | PR BY
P. RADHA Kl RAVAYl ADVOCATE

ONE DAY SEM NAR ON ROLLOF SH 24/ 01/ 2019
| PR ON GLOBAL ECONOWY BY
B ROH THA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
SVART | NDI A N DURGA GANESH VHRD 02/ 03/ 2019 GRAND FI NALE OF
HACKATHON SVART | NDI A

HACKTHON 2019

SVART | NDI A J SRAVANI VHRD 02/ 03/ 2019 GRAND FI NALE OF
HACKATHON SVART | NDI A
HACKTHON 2019

SVART | NDI A K VI JAY BABU VHRD 02/ 03/ 2019 GRAND FI NALE OF
HACKATHON SVART | NDI A
HACKTHON 2019

SVART | NDI A | LALI THA VHRD 02/ 03/ 2019 GRAND FI NALE OF
HACKATHON LAVANYA SVART | NDI A
HACKTHON 2019

SVART | NDI A KVS KRI SHNA VHRD 02/ 03/ 2019 GRAND FI NALE OF
HACKATHON REDDY SVART | NDI A
HACKTHON 2019

SVART | NDI A PDV RAJESWARI VHRD 02/ 03/ 2019 GRAND FI NALE OF
HACKATHON SVART | NDI A
HACKTHON 2019

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal VE 2 0.5
I nt er nati onal ECE 2 0.7
I nt ernati onal CSE 12 0.7
I nt er nati onal BSH 2 0. 46

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

MECHANI CAL ENG NEERI NG

1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Seni na
rs/ Wor kshops

4

4 0

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
FUND COLLECTI ON FOR NSS 3 70
KERALA REFUSE
NSS DAY CELEBRATI O NSS 5 80
NS
NATI ONAL BLOOD NSS/ GOVT. HOSPI TAL, 4 50
DONATI ON DAY BVRM




SWACHH BHARAT NSS 8 68
NATI ONAL LABRARY NSS 3 53
VEEK CELEBRATI ONS

BLOOD DONATI ON CAMP | NSS/ ASRM COLLEGE 6 75
ELURU

WORLD Al DS DAY NSS 5 100
| NTERNATI ONAL DAY | NSS / VENKATESWAREA 3 40
OF PERSONS W TH BHADHARI SCHOCL

DI SABLI TI ES BVRM
AWARENESS ON DENTAL NSS 4 70
HYG ENE
Kl SHORE VI KASAM | | NSS/ | CDS, 4 80
VI SAKODERU

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Kl SHORI VI KASAM | |

AVWARD

CHI LD DEVELCOPMENT

DI STRI CT WOVEN

AGENCY VEST
GODAVARI

60

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NATI ONAL NSS/ RTO BVRM AWARENESS ON 3 78
SERVI CE ROAD SAFETY
SCHEMENATI ONAL
SERVI CE SCHEME
NATI ONAL NSS/ | CDS, KI SHORE VI KASAM 4 80
SERVI CE SCHEME VI SAKODERU [
NATI ONAL NATI ONAL WORLD Al DS DAY 5 100
SERVI CE SCHEME | SERVI CE SCHEME
NATI ONAL NSS/ ASRM BLOOD DONATI ON 6 75
SERVI CE SCHEME | COLLEGE ELURU CAMP
NATI ONAL NATI ONAL SWACHH BHARAT 8 68
SERVI CE SCHEME | SERVI CE SCHEME
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5435_Extension_1590218790.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5435_Students_in_extension_1590218868.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
VI DAL NDT 15/ 11/ 2018 NCOURI SHVENT OF 45
| NDUSTRI AL

REQUI REMENTS | N THE
AREA OF QA QC

YuCAN TECHNOLOG ES 22/ 01/ 2019 | NDUSTRY | NSTI TUTE 32
COLLABORATI ON
ESF LABS 20/ 11/ 2018 CERTI FI CATI ON 250
PROGRANS

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
46. 1 45. 99
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5435_augmentation_details_1592478413.docx

ECAP Ful l'y 2011 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 23437 5507459 991 247750 24428 5755209
Ref er ence 5985 1496250 112 28000 6097 1524250
Books
e- Books 1 13570 0 0 1 13570
Jour nal s 43 112855 0 0 43 112855
e-Journal s 1 13570 0 0 1 13570
Li brary 1 11500 0 0 1 11500
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 479 330 107 0 0 14 20 120 8
g
Added 0 0 0 0 0 0 0 0 0
Tot al 479 330 107 0 0 14 20 120 8
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
120 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

88.6

82. 69

4.7

74.48




4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

 Coll ege deployed the structured systemw th necessary infrastructure and
facilities to facilitate an effective teaching and |l earning. ¢ Coll ege repl aces
or upgrades the equipnment to neet the changes in the syllabus nmade by the
university fromtine to time. « Al the class roons, |aboratories, conputer
labs and library are maintained properly along with the stock registers. -

Cl assroons: Adequate nunber of class roons with projectors is available. In
addition to this, tutorial roons are avail able for each departnent to conduct
renmedi al /tutorial/mke up classes. ¢ Conputer Labs: Conputing facility is
avail abl e for students w th adequate student conputer ratio. As per the
curriculum |laboratory sessions will be conducted and students can take up
addi tional session as per his/her requirenent with the continuous support from
the faculty, technicians and programers continuously. ¢ Library: Centra
Li brary works from8.30 AMto 6 PMin general and the library will be available
on Sundays during exam nations. Library is equipped with sufficient nunber of
titles and volumes for different courses. Volunes are updated as per the
curriculumrequirenents and students are permtted to borrow 4 books at a tine
apart fromthe copies of reference section. « Digital Library has been setup
with 72 high end systens connected with high speed network connectivity to
access all e-resources, video content and e-learning materials. ¢ Apart from
this, departnent |ibraries maintain copies of standard/reputed text books for
ready access of faculty/students. ¢ Sports conplex other facilities: Anenities
like GYM Aerobic centre, sports and ganes facilities, nedical facilities are
provided to create an atnosphere to main physical fitness and students are
encouraged to utilize the resources for hostellers. « Simlarly, day scholars
also utilize the available facilities and a separate bus facility is made
avai l able for themto reach their destinations.

https://dnrcet.org/web/facilities

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support FreeShi ps by 1374 37188300
frominstitution DNRCET, Fees

rei mbur senent by
Andhra Pradesh Govt

Fi nanci al Support
from O her Sources

a) Nati onal Vasudha Foundati on, 94 760000
ASR Seva Sanithi,
Wl ker s
Associ ation, Snt. K
Naga Venkat a
Padmavat hi

b) I nt ernati onal nil 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



https://dnrcet.org/web/facilities
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5435_Scholarships_1590571869.xls

enhancement scheme

enrolled

Soft Skills 18/ 09/ 2018 640 Ca G\
Qui dance
Renedi al coachi ng 12/ 06/ 2018 707 DNRCET
Bri dge courses 08/ 06/ 2018 151 DNRCET
Per sonal 12/ 06/ 2018 1397 DNRCET
Counsel I i ng and
Ment ori ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance for 235 270 0 0
car eer
counsel l'i ng
and
competitive
exans

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
6 245 147 3 70 7
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. TECH CSE DNRCET M TECH
2019 4 B. TECH CSE SRKREC M TECH
2019 2 B. TECH ECE SRKREC M TECH
2019 1 B. TECH ClVIL AU M TECH



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5435_Development_Schemes_1590556088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5435_Placement_1590554834.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 8

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Sports, Gane and Cul tural Col | ege Level 650

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

The active role of student representatives will be clearly evident in all wal ks
of various conmittees initiated by the college which includes | QAC, Academ c
Admi nistrative bodies. Students participate in neetings along with the faculty
menbers and put forward their requirenents based on the current trends such as
Industrial visits, Trainings and Internships. The various academ c and
adm ni strative bodies, which have student representations in them are 1. Anti-
Ragging Committee 2. Wnen wel fare/ sexual harassnent eradication conmittee 3.
Library commttee 4. Transport committee 5. Canteen comrittee 6. Hostel
commttee 7. Student activity center 8. Sports comittee 9. NSS committee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

e Alummi association has been fornmed with registration nunber as 25 of 2019
with office of the Andhra Pradesh Societies Registration act of 2001. ¢« DNRCET
feels proud of its Alumi association which extends its direct and indirect
help for the welfare of our college. Majority of the alummi have their foot
prints in top notch conpanies. Qur alumi association helps in supporting our
organi zati on goals through creating awareness about the job opportunities
accessible in the present world, to craft their juniors for various conpetitive
exans |ike GRE, TOFEL, and other job oriented exans |ike RRB, SSC, G oups,

Bank, Public Service Conm ssion exam nations, and etc., ¢ Alumi help students
in creating awareness about special schol arships and free ships available to
different categories of students by governnment and non-governnment organi zations
based on their qualification and skills. ¢ The association suggests conducting
guest lectures, industrial tours, internships, workshops and sem nars,

trai nings and organi zing skill devel opnent prograns to enhance the know edge of
the students. ¢« The young graduates are in consistent touch with the college
through different social networking sites. ¢ The college alumi association has



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5435_Progression_1593424759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5435_Qualifying_1593425379.xlsx

its portal/link available in college website for the fresh graduates, who have
compl eted their course to get registered in the portal by providing their basic
information. ¢« Alummi association was probably instrunental in college success.
Allummi  association is an added feather in the crown of DNRCET.

5.4.2 — No. of enrolled Alumni:

68

5.4.3 — Alumni contribution during the year (in Rupees) :

109500

5.4.4 — Meetings/activities organized by Alumni Association :

One Alummi neet conduct ed

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e The Institution follows the policy of decentralization. Practice 1:
Admi nistrative body ¢ The Principal, Vice- Principal, |QAC coordinator and HODs
collectively frame and decide all policies, rules and regulations related to
adm ssion, discipline, counseling etc., and inplenents the sane effectively. o
The HOD nanages the day to day activities of the departnent and aware of
curricular, co-curricular and extracurricular activities in the institution. e
The Principal acts as the chief superintendent for the coll ege exam nation cel
to conduct university exam nations and coll ege internal exam nations snoothly.
e The institution has other committees Iike Alumi, NSS, Training Placenents,
Li brary, Wmen Enpowernent Cell etc. These committees support the academc
nodul e. ¢ The institution encourages the faculty to involve in various
conmmttees for the excellence of the students. Practice 2: Student Excellence e
A nmentor is allotted for every 15 to 20 students. The nentor nonitors the
acadeni c progress of each student and provides the required counseling to see
that all the students excel in their studies. ¢« The nentor regularly interacts
with the parents of the irregular and acadenically weak students for taking
their support to develop their ward. « Faculty nenbers are given representation
in several commttees constituted by the principal to conduct various
activities to encourage and develop the life skills and | eadership skills in
the students. ¢ The students are also nmade nmenbers in these commttees to
encourage participative managenent. ¢« The Training Placenment (TP) cell of the
institute gives intensive training to the student for canpus recruitnment and
provi des career guidance. ¢ It is also organizes canpus recruitnment drives for
the students. The Entrepreneur Devel opnent Cell (EDC) and Industry Institute
Interaction Cell (I11C) aimat supporting students with self enployable skills.
 However there are sone students who go for higher studies to inprove
qualification and contribute their know edge to society. « Sports facilities
have al so been well| established to bring about a holistic devel opnent in the
students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curricul um Devel opnent

The College is affiliated to JNTUK
Kaki nada and follows the curricul um
prescribed by the university. The
Curricul um pl anning and i npl enentation
is prepared by the institution guided
by the Vision, Mssion, Core Values and
ot her social responsibilities that the
institution has to discharge in tune
with the national goals. At the
begi nning of every academ c year, the
| QAC conmences neeting with all HODs
and initiates the process of
preparation of the blueprints for
curriculum pl anni ng and depl oynent by
every departnent. The institution
ensures delivery of the curriculumin
the follow ng ways: Allotnment of work
| oad, Tinetables, Faculty menbers
prepare |l ecture notes and Teachi ng pl an
for theory subjects and | aboratory
manual s for practical subjects
according to the curricul umof JNTUK
Kaki nada before commencenent of class
work. ldentified gaps in the curricul um
will be filled up in the form of
sem nars, guest Lectures etc.

Teachi ng and Learni ng

Faculty menbers are encouraged to use
ICT tools to utilize e-resources to
enrich teaching — [ earning nethods to
vi sualize the concepts to inject them
into the young m nds through
presentations, aninmations and vi deos
apart from conventional Chal k and tal k.
Faculty nmenbers are encouraged to
attend FDPs of fered by reputed
Institutions and the know edge gai ned
wi Il be dissemnminated anpong the students
and staff. The college inplenents
teaching learning practices with
i nteractive techniques, incorporating
various strategies for facilitating
slow | earners by col | aborative | earning
process, Carifying doubts, revising
i mportant concepts and practice
problenms in subjects. For every 15 to
20 students one nentor is appointed.

Exam nati on and Eval uati on

The D.N.R Coll ege of Engi neering and
Technology is affiliated institution of
JNTUK and follows the eval uati on norns
of the university. The institution has
a centralized exam nation cell for both
UG and PG The col |l ege principal acts
as the chief superintendent. The Exam
cell conducts two M d- Term exam nati ons
in each senester and Senester-end
exam nations as per the university
norns (JNTUK). The students who are not




satisfied with their marks, can apply
reval uation or recounting to the
uni versity through the coll ege exam
cel |

Research and Devel opnent

The coll ege has a wel | -defined vision
and mi ssion that focus on the
futuristic growh of the Institution as
wel | as the academ c proficiency of the
students. RD Cell is established in the
core departnents to pronpte research
activities anong faculty and Students.
Pr of essi onal devel opment of the faculty
menbers i s enhanced by conducting FDPs
and training programes. DNR col | ege
encourages the faculty to publish
papers at national and international
conferences/journals. To pronote
research oriented notif anong the
faculty, the RD cell encourages to
register Ph.D in various universities

Li brary, ICT and Physica
Infrastructure / Instrunentation

The departnents are provided with
departnent library in addition to the
centralized library facility, where
students can read the books after the
college timngs. The class roons are
provided with ICT facilities, well
equi pped | aboratories and sem nar
hal|'s. Conputer centre with 412
systens, 1000 capacity auditorium are
al so available for the staff and
students. Library being hub of
know edge, it has collection of 29422
vol umes of 5985 titles, 40 Nati onal
International print Journals, 10
Magazi nes and 13 News papers to cater
to the Engineering streans. The library
books can be easily accessed through
the use of Online Public Access
Cat al ogue (OPAC) and is fully autonated
with integrated |ibrary managenent
system “ECAP- LI BMAN' software. The
college is equipped with digital
library facility where students can
access different e-journals and online
resources through DELNET, NDL, NPTEL-
SWAYAM JOURNALTOCS and SHODHGANGA. The
library maintains collection of rare
books. Each departnent naintains a
[ibrary that consists of |atest books,
project reports and thesis for
reference by the staff and students.
The I T infrastructure strategies are
devel oped as per the guidelines of
Al CTE affiliating University fromtine
to tine. The institute is constantly
upgradi ng both the software and
hardware as per the prescribed norns




and acadeni ¢ standards.

Human Resour ce Managenent

A policy document with the service
rules and the details related to casual
| eaves, on-duty |eaves, nedical Leaves
etc are nonitored in the institution as

per the AICTE Norns. These rules are
noni tored strictly in the college. As
and when there are vacanci es,
recruitnment is done to naintain the
required ratios of faculty nmenbers and
nont eachi ng staff menbers.

I ndustry Interaction / Coll aboration

Functional MOUs are signed with the
i ndustries for the nutual benefits.
Industrial experts are invited for
expert talks to deliver to students.
The col |l ege mai ntai ns good rapport with
t he surroundi ng i ndustries and

conpani es. They are invited to conduct
i nterviews, sem nars, workshops and
i ndustrial visits.

Adm ssion of Students

The adm ssion process of the students

is highly transparent. Adm ssions will

be done as per the rules |laid down by

Andhra Pradesh State H gher Educati on

(APSCHE) t hrough Engi neering

Agricul ture Medical Conmon Entrance
Test (EAMCET) for 70 of sanctioned

i ntake. Remmi ning 30 of adm ssions will
be under nanagenent quota as per the

rules laid down by the govt. of Andhra
Pr adesh.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Pl anni ng and Devel opnent

Ti met abl e and academ c cal endar is
pl anned and upl oaded i n the E-Cap.
I ncubation Lab was introduced to give
life to innovative ideas

Adm ni stration

A dedicated mail with dnrcet @nmail.com
was provided to departments for paper
| ess governance. Student data is
mai ntai ned in e-cap. Each student can
view their academ c data through-out
the year. Student adm nistration
software i s being used for recording
and mai ntai ning the student data.

Fi nance and Accounts

Col | ege encour ages cashl ess
transacti ons by providing online
transfer facilities for corruption free
and cl ean transactions

St udent Admi ssi on and Support

70 of students through EAMCET web
counseling and 30 of students through
Cat egory-B Cui del i nes.

Exam nati on

Institution is having facilities for




t he conduct of exam nations as per the
gui delines of the affiliating

uni versity,

JNTUK

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the From date
professional | administrative
development training

programme programme

organised for
teaching staff

organised for
non-teaching

To Date

Number of
participants
(Teaching
staff)

staff

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

-DP under TEQ P-
111

14/ 05/ 2018

19/ 05/ 2018

FDP on 10T and
Use cases
Practi cal

Per spective

26/ 05/ 2018

31/ 05/ 2018

FDP on
Advancenents in
Construction
Material s

25/ 06/ 2018

29/ 06/ 2018

FDP on product
devel opnment on
3D experience

23/ 10/ 2018

27/ 10/ 2018

PRACTI CAL
APPL| CATI ONS ON
COMPUTATI ONAL
FLU D DYNAM CS

23/ 11/ 2018

25/ 11/ 2018

ADVANCED
TECHNOLOG ES I N
POVER
ENG NEERI NG

17/ 12/ 2018

21/12/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5435_Development_training_programmes_1592474773.xlsx

ONE WVEEEK 1
FACULTY
DEVEL OPMENT
PROGRAM on
Artificial
Intelligence
usi ng Machi ne
Lear ni ng Deep
Lear ni ng

07/ 01/ 2019

11/ 01/ 2019 5

Emer gi ng trends 1
i n technol ogy
usi ng | OT( ECE)

11/ 03/ 2019

15/ 03/ 2019 5

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
38 0 2 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e Faculty nenbers are
eligible to utilize 12
casual leaves in an
academ c year. ¢ The
staff is provided a fee
concession for their
children education in the
si ster concerned
institutions. e
Subsi di zed transportation
for teaching and non
teaching ¢ The
institution provides the
Enpl oyees’ Provi dent Fund
(EPF) facility « Canteen
facility at subsidized
price, ¢ ESI « Vacation
| eaves are provided to
teaching staff during
sunmer. ¢ |In any specia
case the faculty can

avail 3 permssions in a
month ¢ Increnents and
speci al incentives are

given to faculty nenbers
yearly based on their
performance in the
academcs ¢ Maternity
| eaves are provided to
femal e staff after
compl eting m ni num two
years probation in the
institution « On duty
| eave is given to the

e Non teaching staffs are
eligible to utilize 12
casual leaves in an
academ c year. ¢ Vacation
| eaves are provided to
non teaching staff during
sumer ¢ I n any speci al
case the non teaching
staff can avail three
perm ssions in a nonth e
Maternity | eaves are
provided to fenale staff
after conpleting mninmm
two years probation in
the institution « On duty
| eave is given to the non
t eachi ng
faculty/technician to
attend wor kshops,
training Prograns to
excel know edge -
Subsi di zed transportation
for non teaching ¢ The
staff is provided a fee
concession for their
children education in the
si ster concerned
institutions ¢ The
institution provides the
Enpl oyees’ Provi dent Fund
(EPF) facility ¢ Canteen
facility at subsidi zed
price, ESI

e« The col | ege recomrends
students for rel evant
Gover nnent Schenes,
schol arshi ps, assi stance
from NGOs and ot her
private organi zations. -
Canteen facility at
subsi di zed price, Medical
facility in the campus




teaching faculty to
attend sem nars,
conferences, workshops,
training Prograns and
facul ty devel opnent
progranms e Monetary
benefits are provided for
those wi th higher
qualifications such as M
Phil /PhD and
appreciation to faculty
and staff for perfornng
good work and conpl eting
PhD program < Mnetary
benefits are al so
provided to faculty for
publ i shing papers in
Nati onal /I nt er nati ona
Sem nar

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has our own internal audit team who conduct the internal audit
on a regular basis. In addition to that the institution appointed an externa
agency to conduct the audit to verify and certify the entire recurring and non-
recurring and the Capital Expenditure of the institute each year. A qualified
staff nmenber from our finance departnent has appointed as internal auditors and
they do a thorough check on each paynent and vouchers on a half yearly basis.
Li kewi se external auditors do a thorough check on paynent and vouchers on a
yearly basis. So far there have been no major objections fromany of the audit
teans. The institute regularly follows internal external financial audit system
The affiliating university (JNTUK) checks the internal and external audit
yearly once

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

ni | 0 ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

3500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes JNTUK- KAKI NADA Yes PRI NCI PAL
Admi ni strative Yes JNTUK- KAKI NADA Yes PRI NCI PAL

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The HOD and C ass teacher conducts neeting with the parents to identify the
student’s rel ated i ssues. Feedback fromthe parents is collected and anal yzed.




The report is subnmitted to the principal for further action.

6.5.3 — Development programmes for support staff (at least three)

The supporting staffs are encouraged to inprove their skill set through 1. To
participate in workshops on latest trends in technology. 2. To do higher
education. 3. Hands on wor kshops are conducted to inprove technical skills. 4.
Clean and Green programe for all non teaching and supporting staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Institute initiates to go for pernanent affiliation Planning to apply for UGC
12(B) and 2(F) Institute plans to appoint nore Ph.D candi dates. Encouragi ng the
faculty to publish papers in reputed journals.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | mpr ovenent 30/ 03/ 2019 30/ 03/ 2019 30/ 03/ 2019 90
of the
quality in
the system
2018 Initiative 17/ 07/ 2018 17/ 07/ 2018 17/ 07/ 2018 42
of Pre
Hackt hon

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
WOVENS 07/ 07/ 2018 07/ 07/ 2018 80 0
Rl GHTSR ght s
GENDER 18/ 07/ 2018 18/ 07/ 2018 70 11
I NEQUALI TY
G RLS CAN DO 16/ 12/ 2018 16/ 12/ 2018 80 15
ANYTHI NG
I NSPRI NG CHANGE 11/ 02/ 2019 11/ 02/ 2019 65 15
THROUGH WOVEN
DEVOLOPEMENT
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources




THE PROPOSED PONER REQUI RED FCR THE ACADEM C YEAR 2018-19 IS 1, 82,500 kwh AND
THE PONER GENERATED BY USI NG RENEWABLE ENERGY THROUGH ROOF TOP SOLAR SYSTEM | S
87,600 kwh. THI' S POAER | S USED FOR THE COLLEGE PURPCSE.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 3

Ranp/ Rai | s Yes 4

Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 0
Speci al skill devel opnent Yes 1
for differently abled
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 11/ 08/ 201 1 Awar eness | Expalin 103
8 on save |about the
animal s [i nportanc
and birds e of
savei ng
ani mal s
and birds
for
future
genration
2018 1 1 23/ 08/ 201 1 Awar eness |To create 90
8 on preven |awar eness
tion of |on preven
child tion of
| abour child
| abour im
portance
in
soci ety
2018 1 1 01/ 12/ 201 1 Awar eness How t o 70
8 on open bank
digital accounts
noney and how
to use
credit
and debit
cards and




online
banki ng
2019 1 1 02/ 02/ 201 1 Career gu| Guiding 85
9 i deli nes SSC
for 10th |students
cl ass about the
future
career
2019 1 1 25/ 02/ 201 1 Awar eness | Expalin 100
9 on save |about the
animal s [i nportanc
and birds e of
savei ng
ani nal s
and birds
for
future
genration

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Follow up(max 100 words)

Title Date of publication
Human Val ues and 25/ 07/ 2018
Pr of essi onal ethics Code
of conduct handbook

1. Duties of Principal.
2. Responsibilities of
Teachers. 3.
Accountability of Staff.
4. Disciplinary code for
students. 5. Disciplinary
action plan for student.

6. Academic integrity

enconpasses honesty,
responsibility and

awareness relating to

ethical standards for the
conduct of Research
Schol ar shi p.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Bl ood Donati on canp 23/ 08/ 2018 23/ 08/ 2018 115
Cl ay Ganesh 12/ 09/ 2018 12/ 09/ 2018 120
I nt ernati onal Non 01/ 10/ 2018 01/ 10/ 2018 95
- Vi ol ence day
Need to achive 16/ 10/ 2018 16/ 10/ 2018 148
conpr ehensi ve hunman
goal s
Nat i onal 19/ 11/ 2018 19/ 11/ 2018 125
I ntegration day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1 Bicycles 2 Public transport 3 Pedestrian friendly roads 4 Plastic free canpus
5 Paperless office 6 Green | andscaping with trees and plants 7. Roof Top sol ar




system pl ant

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — | DI YA — Light for Life (Student voluntary progran) Objectives
of the program ¢ To help the poor and needy people. ¢ Providing basic needs to
the honmes of disabl ed, orphanages old age honmes.  Conducting cul tural and
l[iterary conpetitions anong the children in the orphanage hones to devel op the
sense of bel ongi ngness with the society. « To devel op the sense of socia
responsibility in every young mnd. ¢« To inculcate the noble qualities and
devel op the organi zing skills anong the students. The context: DI YA —Light for
Life (DI YA an acronymfor DNR Irised Youth Association) is a student voluntary
organi zation at DNRCET initiated with the notto of hel ping the poor and needy
peopl e. Every person does have a kind heart, but he/she does not know about the
ki ndness that can show to others unl ess experiences a chance. To do social work
i ke hel ping others we do not need much nmoney rather there is need of
dedi cation to hel p needy people. The Practice: ¢ Fund for the programs
coll ected through the fund rising box. ¢ Student coordinators visit the
or phanages and ol d age hones during holidays and study their basic needs and
try to provide them soon. ¢ Conducting recreational programin the orphanage
hones and distributes prizes. ¢ The college has an NSS unit with which DI YA
coordi nates in conducting bl ood donation canps, ¢ Medical canps and provide the
necessary hel ping hand to conmunity. |npact of the practice: « DI YA provided
idli cooker, slates, books, sports kits and portable solar lights to the
Emmanuel Orphanage hone, Bhinavaram < Provided ceiling fans, 25 kgs rice
bags-4, blankets and towels to the Gandi O d-age Aasramam at Taderu
Bhi mavaram ¢ Rupees 7500 donated to the MRK Poly Technic student who net with
an accident. ¢ Students participating in these prograns earn organi zing skills
and | earnt about the critical situations in which people in orphanages are
encountering. ¢ They al so understand how to alleviate their sufferings.
Probl ens encountered and resources required: ¢ Fund collection is a challenging
task to the students as the need is |like ocean in size. ¢ Students |ose
val uabl e cl asses during their attendance at comunity supporting canps.
Overview of DIYA in the Academ ¢ Year 2018-2019 ¢ In the academ c year 2018-19
it has conducted two activities one of it is donation to the KERALA - CM Rel i ef
Fund and anot her to an individual providing nonetary support. DI YA vol unteers
brought these two to the notice of chairperson and coordi nator of DI YA after
they gathered informati on and understood the condition of people who gracefully
deserves the benefit. ¢ On 11-08-2018 an anount of rupees 35, 000/- donated the
KERALA Chief Mnisters relief fund. (D YA and college NSS unit jointly
organi zed this program Best Practice — Il Title: Enployability Enhancenent:
hj ective of the Practice: The objective of this practice is to focus on skill
devel opnent and career paths for the young engi neering graduates for business,
i ndustry and self enploynent. ¢ To develop and nmaintain a highly skilled,
enpl oynent — ready workforce that supports and enhances the econonm c heal th of
every individual student. ¢ To train the students in the field of English
communi cation skills, soft skills, inter personal and intra personal skills and
preparing themto work with teans in MNCs. ¢« To devel op a best-in-class
| ear ni ng managenent system and pl acenent and tracki ng mechani sm The Context:
The students are from vernacul ar back grounds that have cone fromvillages. It
is necessary to inpart required skills for enployability. The Government of
Andhra Pradesh (GoAP) has cone into existence after bifurcation. The inmedi ate
necessity for industrialization is the manpower devel opnent. In the process the
GoAP gave high priority for skills devel opment through establishing Andhra
Pradesh State Skill Devel opment Corporation (APSSDC). The DNRCET, Bhi mavaram
Canpus has been selected as a technical Skill Devel opment Institute (t-SDl).
The DNRCET is providing infrastructure in |laboratories by adopting | atest




technol ogi es in engineering design to serve the needs of various industrial
units, training the students to i nprove enployability, placenent of students
and enabl e the students to conpete at the national and international |eve
enpl oynent with better renmuneration and professional group. Mking the
students, fromrural background, conme out of their nother tongue influence is a
very big challenge. |nprovenment of comunication skills in English |anguage is
a pre - requisite in the present multi - cultural corporate world. The Practice
e To make qualitative inprovenents in inparting technical education, students
are given Experinmental training in |aboratories with [atest technol ogies. The
institution has provided 5 labs for training, viz., ¢ The conputer based
training lab (CBT) is providing audio — visual classes, power point
Present ati ons and video cl asses about all five |abs, a detail ed video
expl anation on every Experinent followed by a test on that experinent. Training
will be given to each student in the basic, expert and naster |levels. o
Electrical honme lab - the students are trained in honme wiring and I ndustri al
wiring, Electrical equipnent installation and safety neasures. ¢ El ectronics
horme lab - the students are trained for basic operations mnor repairs of hone
appliances and utilization. « Electronics office |ab through which students get
training on corporate office equipnments Installation, utilization and m nor
repairs of printers, scanners, conputers, Intercons etc., ¢« RAC Lab - in this
| ab student are trained to create basic tools, awareness of air Conditioning
and refrigeration systens, their utilization and mnor repairs. « In addition
to the above training fromthe | aboratories, special slots allotted for
bui | di ng English communication skills through English conmunication skills |ab
e Soft skills by expert trainers in the canmpus for enhancing public speaking

skill, confidence building, handling critical situations, positive thinking,
ti me managenent and presentation skills. ¢ Goup discussion, debate, just a
m nute, essay witing, storytelling, nock - interviews and al so conpetitions

conducted regularly to help students understand and evaluate real tinme issues
and handl e effectively the problens that they face in day to day |ife. Evidence
of success: ¢ Inplenentation of APSSDC- SI EMENS project in DNRCET has resulted

in high success in the formof increase in nunber of students with obligatory

i ndustrial skills. ¢ During the academ c year 2018-19 al nbst 2056 students got

training fromthis project. They are: ? 52 Engi neering students from DNRCET ?

1239 DNR Pol ytechnic students ? 256 Social Wl fare Students ? 469 | Tl Students

? 40 Degree Students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://dnrcet.org/ web/igac/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

DNRCET is provided with a Technical Skill Devel opnent Institute. It is used to
pronote skill devel opnment entrepreneurship in and around the rural areas of
DNRCET. It is also serving as an inportant task of providing high quality
skill ed manpower as part of the Know edge and Skills M ssion “of Governnent of
A. P. As per some estimates, Andhra Pradesh will face an increnental Human
resources requirenent of approximately ten million skilled workers from 2012

till 2022, across the high-priority and energi ng sectors. Thus the main
obj ective of the programis to inplenent a structured and pragmatic solution to
skill up skill the workforce in and around the rural areas of DNRCET and to

i ncrease enployability, and pronote entrepreneurship in sync with Industrial
growth. ¢« The institution has provided five labs for training, viz., ¢ The
conmput er based training lab (CBT) ¢ Electrical home lab ¢ Electronics hone |ab.
e Electronics office lab « RAC Lab To facilitate the above, the target



https://dnrcet.org/web/iqac/best-practices/

popul ati on has been divided into seven segnents, viz.: Drop outs, Engineering
skills, degree PG in-trade services, agriculture allied, crafts,
entrepreneurshi p devel opnent. Separate programes will be designed for each
segnent. A hybrid nodel where t-SDI carries out its own programmes as well as
val ue-adds collates the training being done by other departnents is being
adopted by the corporation to start with. Sonme uni que best of class training
programes |ike Siemens Centers of Excellence Clusters, Capital Area Skilling,
Train the Trainer, etc. are part of the whole ganut of trainings to be offered
at different levels. In addition to the practice training offered at these t-
SDI’s, it is considered that the course would be nore effective and fruitful if
relevant material related to the course is also provided to the participants
for revision and ready-reference .Consequently, an attenpt was made to create
the requisite content by the experienced faculty and the trainers. T-SDl is
staffed with best of talent in this sector will partner with | eading training
providers industry to carry out the training progranmes. It ains to develop a
best-in-cl ass | earni ng managenent system and pl acenent and tracki ng nmechani sm
Utimately, it aims to be anong the best training provider Oganizations in the
state. ¢ During the academ c year 2018-19 al nbst 2056 students got training
fromthis project. They are: o 52 Engineering students from DNRCET o 1239 DNR
Pol yt echni c students o 256 Social Wlfare Students o 469 I Tl Students o 40
Degree Students ¢ This project has evidenced a big success with a huge nunber
of students who got training fromthis project, enhanced their English
communi cation skills, soft skills and their life skills, increased their self
confidence, and learnt corporate etiquettes. ¢« Recently a few students from
DNRCET are hired by a reputed MNC, and sonme nore students are waiting for offer
letters.

Provide the weblink of the institution

https://dnrcet.org/web/iqgac/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

DNR Col | ege of Engi neering Technology is tuned to adapt the changes fromtine to
time to perceive the Vision and M ssion. 1. Encouraging the students to explore
their ideas and incubate to beconme a successful entrepreneur. 2. The student
i nternshi ps need to be enhanced through Industry Institution Interaction cell. 3.
Pl anning to apply for the Section 2(f) and Section 12 (B) of UGC Act, 1956. 4. To
enhance the involvenent of alumi at institute level for the betternent of the
st akehol ders. 5. To notivate students towards GRE/ | ELTS/ TOFEL/ GATE/ GVAT. 6.
Col | ects annual student satisfaction survey to enhance the facilities. 7. To
enhance support systens for academi cally weak and vul nerabl e students. 8. To
encourage the faculty nenbers to conplete their doctoral degrees and enhance
financial support for RD activities. 9. To conduct nore gender equity prograns
for wonen students, career opportunities in engineering field. 10. To enhance the
training activities for the students who adnmit fromrural belt. 11. The coll ege
target is to go for NBA 12. Use nodern tools of educational technology to
achi eve higher standards. 13. To enhance heal thy practices such as community
service, project for the benefit of the society.



https://dnrcet.org/web/iqac/institutional-distinctiveness/
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