Dantuluri Narayana Raju College Association

Date: 28/04/2017

POLICY DOCUMENTS FOR STAFF WELFARE MEASURES

The Governing body meeting approved Staff welfare measures of the college dated 27/04/2017
Management decided to implement the following welfare measures for staff members, working
in DNR College of Engineering & Technology, Bhimavaram and finally instructed the Principal

for execution.

1. INTEREST FREE LOAN:

The institute provides the facility of availing loan for genuine purpose on 0% interest basis. The
employee has to apply through the Principal stating the reason and can get the desired amount
from the Accounts department if the Principal approves the same. He/she can repay the loan
taken without paying the interest amount through installments.

2. LEAVE FOR STAFF MEMBERS:
The employees can avail leaves in a year as mentioned below

a. CASUAL LEAVE:
Employee can apply for a casual leave when he/she is absent from duty without
disruption of his/her class work. An employee can avail 12 casual leaves in a year.

b. MEDICAL LEAVE:
In case of his/her medical emergency, the employee can apply for medical leave. An
employee can get a maximum of 7 Medical Leaves in a year

c. MATERNITY LEAVE:
Women employees of college can apply for maternity leave after their delivery for a
period of 6 months.

3. EPF (Employee Provident Fund) SCHEME:

As per the existing norms of Central Government, EPF (Employee Provident Fund) and ESI
schemes are in force for the teaching, non-teaching, and contingent staff.
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4. BUS FACILITY AT SUBSIDISED RATES:
Subsidized bus facility is provided for staff members with 50% concession.

5. Fee concession of wards of the staff members:

Fee concession will be provided in DNRCET and in the sister concerned institutions to the wards
of the working staff members.

6. Facilities to carry out research work/acquire higher qualification:

Teachers registered for part time Ph.D can use Equipment/ Instrument/ Library/ Software
facilities to carry out their research work. Official/ Paid leaves are given to those who attend
such higher education programmes.

7. Hostel facility for staff members:

DNRCET provides campus residential facility at affordable rates for teaching and non teaching
staff with facilities like lodging and boarding including electricity/ water/ garbage collection and
common area cleanliness etc.

8. Internal Complaint Committee, Women Grievances & Redressal Cell: The institute
constituted an Internal Compliant Committee as well as Women Grievances & Redressal Cell to
address issues related to male, female employees and students such as safety. Security, resolve
the problems faced by social issues. The mechanism has been established to register/ handle and
solve the issues as per the norms of the regulatory authority.

The procedures are well discussed and defined to avail the welfare scheme for teaching
and non teaching staff. Employees can apply through Principal to avail the welfare schemes. The
authority of decision making lies with the Principal/ Secretary& Correspondent based upon
eligibility criteria and norms of DNRCET management.
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